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B #
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15:00 - 15:40

% 74 7% # (Invited Speech)

%74 (Title):Global talent working globally: Talent identity work and

implications for HRD

Chair: Yi-Chun Jane Lin

7# % % (Speaker):Gwen Chen ( Senior Lecturer of Nottingham Trent

University, UK )
1% & (Link): https://zoomtw.zoom.us/j/94533911722
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%7 (Title):Considering changes in terminology in the organizational delivery
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Chair: Cheng-Chieh Allan Lu
7 3k % (Speaker):Clive Trusson ( Lecturer of Loughborough University, UK )
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B #1 (Date)

B F (Time)

E# P (Event)

Topic: Implications of Language Policies on Training and Development
Practices in the Era of Multilingualism
Moderator: Pai-Po Lee (Chairman of Association for International
Development and Education, AIDE)
Discussants
Lung-Sheng Lee (Political Deputy Minister of Ministry of
Examination, R.O.C.)
Yao-Ting Sung (Executive Vice President of National Taiwan
Normal University, R.O.C.)
Chao-Ming Chen (Executive Director of Global Education
Association in Taiwan, GEAT)
Maxwell Peng (Chief Executive Officer, VMFi Inc.)
32 % (Link): https://zoomtw.zoom.us/j/99598743582

3% 1D : 995 9874 3582

11:40 -11:50

Pl # (Closing Ceremony)
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Keynote Speech

Common Corporate Language at International Joint Ventures

Dr. Ralf Bebenroth
Professor of Kobe University, Japan
Research Institute for Economics and Business Administration

Profile

Dr. Ralf Bebenroth serves as a board member for the journal: International Journal of Training and Development.
He is a full and permanent Professor at Kobe university, a specially Appointed Professor at Kyoto University
since April 1st 2018 and has long term lecture ships at Osaka University of Economics and at Ritsumeikan
University at Ibaraki shi. In 2016 (May 31st to Sept.1st), he received an invitation to Harvard University for
research on M&A. Ralf received lately two Best Paper Awards from Society of Interdisciplinary Business
Research (SIBR). One for his paper: "Effect of disaggregated formal institutional distance variables on the choice
of partial versus full acquisitions" 2019 and the other for his paper: "Communication Goal Structure as Imperative

for Target Employees' Perceived Operative Post-Acquisition Integration Success". Kuala Lumpur, Malaysia, 2017.

Lastest publication
Bebenroth, R. and Ahmed, K. (2021) Japanese firms’ overpayments for cross-border acquisitions.
International Finance, Wiley.
Ahmed, K. Jean-Francois Hennart, Bebenroth, R. (2020). Formal institutional risk and equity sought on
foreign market entry: Does industry matter? Review of International Business and Strategy, Vol. 30,
No.3, pp. 421-440.
Chen, F., Ahmed, K., Bebenroth R. (corresponding author). Chinese Cross-Border Acquisition Strategies
in Japan — Changing from a Resource-Driven to a Market-Driven Approach. Organizations and Markets
in Emerging Economies (OMEE), Vol.11, Issue 1, pp.35-54., 2020
Bebenroth R. and Froese F.J. : Consequences of expatriate top manager replacement on foreign

subsidiary performance. Journal of International Management, Vol.26, Issue 2, pp.1-12., 2020.
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Invited Speech
Global talent working globally: Talent identity work and implications for
HRD

Dr. Gwen Chen

Senior Lecturer in Human Resource Management
Nottingham Business School of Nottingham Trent University, UK
Academic Member of Chartered Institute of Personal Development (CIPD)
Fellow of Royal Social of Arts (RSA)
Fellow of Higher Education Academy (UK)
Member of British Academy of Management (BAM)

Profile

Gwen Chen is a senior lecturer in HRM and Course Leader for BA (Hons) International Business Management
at the Nottingham Business School, Nottingham Trent University, UK. She works with international partners on
undergraduate partnership provision and contribute to the NBS international strategy group. Her intensive
teaching experiences in both undergraduate and postgraduate levels as well as supervision in all levels, doctoral
students, understand and postgraduate (including CIPD programmes). Her research activity is focus in exploring
identity work in the contemporary workplace context, her research is threefold: 1) change of psychological
contract in relation to organisational change, 2) liminal identity, mobility and global talent, and 3) wellbeing and
identity work of precarious labour. Her current projects are working with England Women Cricket Team in
exploring elite athletes’ liminal identity work, wellbeing and mobility, and the impact of Covid-19 to liminality

and identity work.

Lastest publication
Chen, G., Tansley, C., and Chou, R (2021) “Towards liminality competence: a migrant’s talent identity
narratives for re-imagining talent management”, Journal of Organizational Effectiveness: People and

Performance.(Ahead of Print) https://doi.org/10.1108/JOEPP-02-2021-0037
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Invited Speech
Considering changes in terminology in the organizational delivery of HRD
within the UK and multi-national contexts

Dr. Clive Trusson
PhD MA BA(Hons) PGCE Chartered FCIPD FHEA
Lecturer in Human Resource Management and Organisational Behaviour
Student Recruitment Event Coordinator
School of Business and Economics
Loughborough University, UK

Profile

Clive has published research on the effects and consequences of information systems and digitalisation for work and society
in a range of top-ranked journals including Human Resource Management Journal, Work, Employment and Society, New
Technology Work and Society and Information Systems Journal.

Before starting his academic career, Clive enjoyed a fulfilling career working in IT and in Learning and Development. He
started his career at the Inland Revenue, where after a spell in the Central Training Section he was selected for training as a
COBOL programmer. After six years working at the Revenue’s mainframe site in Telford, he relocated to Nottingham and
subsequently worked at Experian for eight years in various IT technical, learning and development and operational
management roles. . During this time he qualified for Chartered Fellowship of the Chartered Institute for Personnel and
Development and developed expertise in IT Service Management, subsequently workinged as an accredited trainer in this field.
Whilst studying for a PhD at Loughborough University School of Business and Economics — gained in 2013 for his study of
IT service support workers — he also taught, personal effectiveness, information management and research methods. After a
spell as Senior Lecturer in HRM/D at University of Lincoln, he returned to Loughborough in February 2016 where he combines
his research with teaching on the Masters in HRM programme.

Lastest publications:
Bisht, N., Trusson, C., and Siwale, J. (2021) Work degradation and job satisfaction: the work experiences of
Indian microfinance workers following digitalisation of work practices.
(Accepted for publication by New Technology, Work and Employment (special issue)

Jorden, N, Sage, D and Trusson, C. (2021) It’s so fake: Identity performances and cynicism within a people
analytics team. (Published as ‘Early View’ article in Human Resource Management Journal, 4th October, 2021.)

Trusson, D, Trusson, C and Casey, C (2021) Reflexive self-identity and work: working women, biographical
disruption and agency. Work, Employment and Society 35(1): 116-136.

Zirar, A, Trusson, C, and Choudhary, A (2020) Towards a high-performance HR bundle process for lean service
operations. International Journal of Quality and Reliability Management 38(1): 25-45).
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Invited Speech
Introduction of IJTD

Dr. Volker Wedekind
Professor
Deputy Head of School,
Director of Research Knowledge Exchange,
Faculty of Social Sciences
University of Nottingham, UK
AE (Account Executive ) of IJTD (International Journal of Training and
Development)

Profile

Professor Volker Wedekind is currently Deputy Head of School and Director of Research and Knowledge Exchange in the
School of Education. He has spent most of his professional life working in South African universities and joined the University
of Nottingham in 2017. He started working in the early 1990s doing teacher development work at a time when South Africa
and the education system were undergoing major transitions. His teaching and research have focused on the intersection
between societal and policy changes and how these affect the people working in the system. He has also been directly involved
in policy processes at national level, serving on a number of ministerial committees, government task teams, statutory
committees and consultancies. Within the universities he has served in various capacities including as Head of School and
Deputy Dean. His previous position was the Research Chair in Vocational Education and Pedagogy at the University of
Witwatersrand.

Lastest publications:
Elizabeth Walton, Joanna Mcintyre, Salome Joy Awidi, Nicole De Wet-Billings, Kerryn Dixon, Roda
Madziva, David Monk, Chamunogwa Nyoni, Juliet Thondhlana And Volker Wedekind, 2020.Compounded
Exclusion: Education For Disabled Refugees In Sub-Saharan Africa Frontiers In Education.

Joyceline Alla-Mensah, Haya Fakoush, Simon Mcgrath And Volker Wedekind, 2019. Migrants In The Labor
Market: Implications For TVET. In: Simon Mcgrath, Martin Mulder, Joy Papier And Rebecca Suart, Eds.,
Handbook Of Vocational Education And Training: Developments In The Changing World Of Work 1. Springer.
159-176

Chenjerai Muwaniki And Volker Wedekind, 2019. Professional Development Of Vocational Teachers In
Zimbabwe: The Past, Present, And Future. In: Simon Mcgrath, Martin Mulder, Joy Papier And Rebecca Suart,
Eds., Handbook Of Vocational Education And Training: Developments In The Changing World Of Work 2.
Springer. 1649-1666

Volker Wedekind, 2019. Curriculum Responsiveness And Student Employability: An Institutional Analysis. In:
Glenda Kruss, Angelique Wildschut And I1-Haam Petersen, Eds., Skills For The Future: New Research
Perspectives HSRC Press. 79-93

10
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Keynote Speech
How does the national examination for talent selection in Taiwan meet the
2030 Bilingual National Policy?

Dr. Lung-Sheng Lee
Political Deputy Minister of Ministry of Examination, Taiwan (MOEX) (2020-)

Profile

Dr. Lee served as president of Central Taiwan University of Science and Technology (CTUST) (2015-2020),
executive director of Higher Education Evaluation and Accreditation Council of Taiwan (HEEACT) (2012-2013),
president of National United University (NUU) (2005-2012), dean of the College of Technology (2001-2004) and
chairperson of the Department of Industrial Technology Education (1995-2001; now Department of Technology
Application and Human Resource Development) at National Taiwan Normal University (NTNU) in Taipei,
Taiwan, president of Association for Curriculum and Instruction in Taiwan (2006-2010), president of The Ohio
State University Alumni Club of Taiwan (2007-2011), president of Industrial Technology Education Association
of Taiwan (2013-2017), president of Association for Taiwan Educational Review (2015-2019), and also has
served as ambassador of International Center of Taiwan, International Technology and Engineering Educators

Association (ITEEA, 1997-).
He was a visiting researcher at Aichi University of Education in Aichi, Japan (2004-2005). He received his

bachelor and master degree in industrial education from NTNU and a PhD in technology education from The Ohio

State University in Columbus, Ohio, USA.

11
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HR Forum
AEwE

Implications of Language Policies on Training and Development Practices
in the Era of Multilingualism

Moderator:
Pai-Po Lee
(Chairman of Association for International Development and
Education, AIDE)

Discussants:

Lung-Sheng Lee
(Political Deputy Minister of Ministry of Examination, R.O.C.)

Yao-Ting Sung
(Executive Vice President of National Taiwan Normal University,
R.O0.C)

Chao-Ming Chen

(Executive Director of Global Education Association in Taiwan,
GEAT)

' Maxwell Peng
(Chief Executive Officer, VMFi Inc.)

12
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Participants List

Name Nationality Note
Chao-Ming Chen Taiwan Speaker
Clive Trusson United Kingdom Speaker
Gwen Chen United Kingdom Speaker
Lung-Sheng Lee Taiwan Speaker
Pai-Po Lee Taiwan Speaker
Ralf Bebenroth Germany Speaker
Volker Wedekind United Kingdom Speaker
Yao-Ting Sung Taiwan Speaker
Andrew Wylegala America Section Chair
C. Rosa Yeh Taiwan Section Chair
Chun-Hsiao Wang Taiwan Section Chair
Chen-Chieh Lu Taiwan Section Chair
Liang-Chih Huang Taiwan Section Chair
Miao-Ju Wang Taiwan Section Chair
Sheng-Ju Chan Taiwan Section Chair
Shu-Yuan Chen Taiwan Section Chair
Wei-Wen Chang Taiwan Section Chair
Yi-Chun Lin Taiwan Section Chair
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Name Nationality Note
F dhdo Taiwan Reviewer
IR Taiwan Reviewer
=3 Taiwan Reviewer
- NN Taiwan Reviewer
PR Taiwan Reviewer
[ A% B Taiwan Reviewer
EI—F Taiwan Reviewer
=R E Taiwan Reviewer
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D Taiwan Reviewer
s Taiwan Reviewer
Chao-Ming Chen Taiwan Author
Chia-Hsiang Wang Taiwan Author
Chien-Bin Hsu Taiwan Author
Chih-Chien Lai Taiwan Author
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Chung-Chu Liu Taiwan Author
C. Rosa Yeh Taiwan Author
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Name Nationality Note
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Name Nationality Note
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Name Nationality Note
Pin-Jung Chiu Taiwan Participant
Pin-Sin Hou Taiwan Participant
Po-Yi Lin Taiwan Participant
Po-En Tseng Taiwan Participant
Sandeela Coonjbeharry America Participant
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