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Introduction of IHRD

History and Focus

This graduate program was established in 2003 in the College of Technology
under the name of the Graduate Institute of International Workforce Education and
Development (IWED), to respond to the growing need for international workforce
development brought forth by rapid globalization. In 2009, the program changed its
name to Graduate Institute of International Human Resource Development (IHRD)
and moved under the College of International Studies and Education for Oversea
Chinese (now College of International Studies and Social Science).

The MBA degree program enrolls both domestic and international students and is
taught in English. The goal of the program is to cultivate human resource
professionals and scholars with an international perspective. Students from over 30
nations are taught by a diverse faculty team of academic and industry experts.
Students can expect an intellectual, stimulating and insightful learning experience. All
courses emphasize the connection between theory and practice. Through working
closely with businesses, the government, and non-profit organizations, this institute
provides students with opportunities and competencies for becoming accomplished
human resource professionals in the following expertise:

1. Human resource development and management.

2. International and cross-cultural management.
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Faculty

105 & Rsmg s Lp

IHRD faculty is composed of five full-time and 3 part-time professors in

different fields who collaborate and support the program to build an excellent

curriculum. All professors of IHRD have solid academic training and a Ph.D. degree,

and are able to give lectures in English.

1. Full-time Faculty Background & Courses Taught

Name Emopiioie Position/Research Areas Courses Taught
Background
Ph.D., Intercultural Communication

Dr. Vera Chang

University of
Wisconsin-Madis
on, USA

Professor/Adult Learning,
Human Resource
Development

Studies in Human Resource
Development

Seminar

Dr. Steven Lai

Ph.D.,

National Taiwan
Normal

Associate Professor/
Human Resource
Development,

Studies in Needs Assessment of Human
Resource

Studies in Training in Business and
Industry

University, Technological Education Practicum in Human Resource
Taiwan Development
Seminar
Statistics and Data Analysis
Ph.D. Associate Professor & Studies in Human Resource Recruiting
7 Director/ Human Resource and Selection
National Sun Management Studies in C i
- AR . udies in Compensation
Dr. Rosa Yeh Yat-Sen Organizational Behavior, . P
Umversﬁy, Technology in Learning & Studies in E-Human Resource
Taiwan Management Studies in Organizational Behavior
Seminar
Research Methods in Human Resource
Development
Associate Professor & Studies in Performance Management
PhLD Director/ Human Resource Studies in Training Program Design
: o Development, Corporate iag i i i
Dr.Jane Lin | The Ohio State P p Studies in Professional Academic

University, USA

Employee Training,
Cross-cultural
Management

Presentation and Communication
(Advanced course of “Studies in
Training Program Design”)
Studies in Career Management and
Consultation
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Name Emopriiois] Position/Research Areas Courses Taught
Background
_ * International Management
Ph.D., Assistant Professor/ Human )
i » Research Methods in Human Resource
Dr. Allan Lu Washington State | Resource Management,
N Development
University, USA | Cross-cultural Management R
 Thesis Writing
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2. Part-time Faculty Background & Courses Taught

Educational o .
Name Position/Research Areas Curriculum
Background
Deputy Secretary General,
International Cooperation and
Devel t Fund _
Ph.D., e\,,e opment Tl ) Studies in Human Resource
_ Chinese Culture (Tal‘wanICDF)/ Intem’f‘tlonal Development for International
Dr. Pai-Po Lee Uni ” Agricultural Cooperation, Nonprofit Organization
niversity, . .
Tai Y Human Resource Development, |* Studies in International
aiwan .
International Cooperation Education and Development
Development, The Third Sector-
International NGO & NPO
Organizational Development
Ph.D.,

Dr. Tao-Yu Cheng

National Central

and Change Management,

Innovation and Business

Studies in International Human
Resource Management

University, C it Strateoi Studies in Organization

Taiwan ompetitiveness, Strategic Development & Change
Management

Ph.D., . . ¢ Coll

Fu Jen Catholic Assistant Professor of College Studies in Corporate

Dr. Ariana Chang L of Management, Fu Jen Catholic| Governance & Social

University, i } L
University Responsibility

Taiwan
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Graduation Credits (Note: Interdisciplinary business management

curriculum has to be non-IHRD courses which are Master level or Doctor level

English taught courses.)

Fokt T4 2 et
G BER | Rl ) gy | 0 PEAEWE L e
) ) Corss-disciplinary .
Academic Year Core Track Elective Graduation
management course )
credits
Al (Bihe 4D | 1854 NP
110 95 i~ Academic thesis track (A) | 18 Credits 65~
2021 Ocredits | P#] (& £F 232 4]) 27 & & 6Credits 0%
Practical thesis track (P) | 27 Credits
~ & i3 3A2 Core Courses:
B [ ERED ] oo [ p 2 A
Year Semester ' Subject Credits
AAFTREREY CE
IWMO0074 , 3
o) Research Methods in Human Resource Development
- 1 2 45 2425 ( - )
twMo072 | 7T 2
Ist year Seminar on Human Resource Development (1)
TR Tt (2)
% twMo073 | 7T 2
2 Seminar on Human Resource Development (II)
= B FaEdwm (=)
* TwMoos | 7 T 2
2nd year 1 Seminar on Human Resource Development (I1I)

B RAREBERLKR 2F A2 TH -HLHh ¢ 20l

*Master Thesis is required for graduation.

AR L v R AR EER .
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= ~ ¥ B #42 Enrichment elective courses

Development

S L N p : ek
> | 55
Year Semester Subject Credits
R G F AT
IMWO0030 . 3
International Management
BT
TWM0040 . o : 3
Studies in Organizational Behavior
LA FREREY
IWMO0018 3
Human Resource Development
,ll 11
Iy R A%E
i IWMO0043 Studles in Tralmng in Business and 3
Industry
R A4 Fihg 27
IWMO0055 | Studies in International Human Resource 3
Management
EFieREN e T
IWMO0080 | Studies in Corporate Governance & Social 3
Responsibility
- B F LA 45
TWMO0075 | * . 3
Ist year Statistics and Data Analysis
AR ";3’ i
wmoo7e | & T 3
Thesis Writing
A4 TR FAWEFT
IWMO0044 | Studies in Human Resource Recruiting and 3
Selection
%‘%.AJJJ = Ly zagk
~gm | twMooar | T PR _ 3
5 Studies in Compensatlon
B Jq ’7? % Ay 2y jL
IWMO0077 Studles in Organization Change and 3
Development
Bt xdmy
TWMO0034 eI 3
Intercultural Communication
W%ﬁgﬁﬁ pw
IWMO0057 | Studies in International Education and 3

10
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Year

RHRE Y

Semester

%ﬂg :8

<

s

e

fﬂ :
Subject

AN S
Credits

IWMO0066

LA FIRE ERAY
Studies in Needs Assessment of Human

Resource

IWMO0048

VO A S € Ry
Studies in Career Management and

Consultation

2nd year

-8

IWMO0070

Studies in Performance Management

IWMO0071

PRPARR |

Studies in Training Program Design

IWMO0056

Bzt flie s s 4 FRg EF g
Studies in Human Resources Development

for International Nonprofit Organizations

IWMO0060

DA A FRE Y
Special Topics on Human Resource of

Public Department

IWMO0062

R%IRIFEA F T hEHFTY
Special Topics on Human Resource for

International Service Industries

IWMO0065

44?%%&%%??
Practicum in Human Resource

Development

IWMO0068

TIAS F R

Studies in E-HR (E-human Resource)

T

IWMO0058

BAFEA S FTRERTE
Special Topics on HR of High-Tech
Industry

IWMO0059

Pl EAS ?/)g,g;ggp;z

Special Topics on HR for Small Business

IWMO0061

By fliass 4 FRE 7y
Special Topics on Human Resources in

International Nonprofit Organizations

IWMO0063

@%£$§ﬁ4ﬂﬁﬁzﬁﬁf
Special Topics on the Issues of Human
Resource Management on International

Organization

11
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Sl T P : 2 A
Year Semester Subject Credits

BIE e B E et 4 B & AEF g
Special Topics on Workforce Development

IWMO0064 . . . 3
for Technological Professionals in
International Organization
TE3FEFHAAFTRERETY

IWMO0069 | Special Topics on Human Resources in 3
Asia Pacific
A1lwmamipy B LAy

IWMO0079 | Special Topics on Employee Psychology 3

and Career Development

12
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IHRD Regulations on Study and Degree Qualification
Examination

This regulation is based on the MOE’s Enforcement Rules of Degree Conferral Law and

NTNU’s Guidelines for Qualification Examination of Doctoral and Master’s Degrees.

Students who successfully complete their study and meet all graduation requirements receive

a degree in Master of Business Administration (M.B.A.).

Thesis Advisor Selection

(1) Students shall complete the thesis advisor selection by the end of the first year of study,
from among the faculty members of IHRD, including full-time or part-time professors,
associate professors, or assistant professors. If needed, and upon the approval of the
Director, students may seek an advisor from outside of the institute, however, one
faculty member from IHRD must act as a co-advisor.

(2) Students are allowed to change the thesis advisor upon the approval of both the former
and the new advisors as well as the Director, however, this can only be done once
during their study. If a student who requests a change in advisor has passed the thesis
proposal, a new proposal under the guidance of the new advisor must be submitted for

review and approval before proceeding with the thesis research.

Track Selection

(1) IHRD program offers two tracks for students to choose from, academic track (A) and
practical track (P).
(2) Three months prior to applying for thesis proposal defense, students need to submit the

Track Selection Confirmation Form signed by their advisor.

Course Selection and Completion of Courses

(1) An academic advisor or the class tutor is available for consultation on course selection
matters if the thesis advisor is not decided yet.

(2) All course selections must be approved by either the academic advisor or thesis advisor,
and signed off by the Director.

(3) A student can register for a maximum of 18 credit hours and a minimum of 3 credit
hours per semester. Those whose total credit hours earned have reached the required
credit hours for graduation are not subject to the lower limit.

(4) Students are required to take a minimum of 6 credit hours of cross-disciplinary
management courses from outside of [HRD.

(5) If students have taken online courses, only 9 credit hours of such courses are eligible as
part of the required graduation credits.

(6) AIll courses taken, including online and cross-disciplinary management courses outside

of IHRD, must be English-taught and offered at the master or doctoral level to be

16
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(7)

counted as graduation credits. For courses outside of IHRD, to be eligible as graduation
credits, an approval form must be signed by the academic or thesis advisor and the
Director prior to taking the courses.

Course Waiver Policy: Please follow the course waiver policy of NTNU and complete

the application within the school’s specified timeline.

Graduation Requirements

1)

@)

3)

(4)

()

Graduation credit hour requirement

A) Academic track: A minimum of 33 credit hours, including 9 core credit hours and 24

enrichment elective credit hours.

B) Practical track: A minimum of 42 credit hours, including 9 core credit hours and 33

enrichment elective credit hours.

Students are required to share their thesis research in the Seminar course at least once,

and attend at least one each of other students’ proposal and thesis defense meetings.

Research paper requirement

A) Academic track: At least one full paper is accepted and presented orally in a
local/international academic conference, or published in an academic journal in
human resource or organization management fields. The paper submission must be
approved by the thesis advisor. If you have co-authors in a paper, the credit for this
paper is divided among the co-authors who are not a professor. For example, a
paper accepted for a conference has listed you and another student as co-authors, so
this paper only counts as half of a paper toward your research paper requirement.
Similarly, if the paper is co-authored by you and two other students, each of you
gets 1/3 of the credit toward one paper. Note that co-authoring professors are not
included in this calculation.

B) Practical track: At least one practice report is accepted and orally presented in a
professional practice conference organized by IHRD. The report must be approved
by the thesis advisor.

English language proficiency requirement

Before applying for final defense, students who have not obtained a college degree

from an English-speaking country will need to certify their English proficiency in one

of the following English ability tests with their minimum scores noted as follows:

A) TOEFL-iBT at 80 or above;

B) TOEFL-CBT at 220 or above;

C) TOEIC at 800 or above, or

D) IELTS, at 6.5 or above.

Master’s thesis requirement

All students are required to complete a master’s thesis in accordance with their track

guidelines and pass the final oral defense. The format of the master’s thesis for the

17
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academic track is an academic thesis and for the practical track is a professional
practice report. The topic of a professional practice report shall be related to practitioner
applications.

The Master’s Thesis Proposal Meeting

1)

@)
(3)

(4)

Eligibility: Students who have acquired 2/3 of the required course credits are allowed to
apply for the proposal defense.

Application procedure: Submit the application form for thesis proposal defense.

Thesis proposal defense committees are organized by the Director of IHRD and
composed of faculty members of our institute as well as professors from outside of our
institute.

The proposal must be written in English. The evaluation outcomes are as follows: A)
Pass, B) Revision Required, and C) Fail. Students who receive a “Pass” decision are
allowed to continue the proposed research; those who receive a “Revision Required”
decision need to revise the proposal until the committees approve it; those who receive

a “Fail” decision must re-apply for another proposal defense in the next semester.

Master’s Degree Qualification Examination (Thesis Oral Defense)

(1)

(@)

(3)

(4)

()

(6)
(7)

Eligibility:

A) Students who have fulfilled the research paper requirement specified above.

B) Students who hold an English ability test certificate that meets or exceeds the
English language proficiency requirement specified above.

Application deadline: Students shall apply for the masters’ degree qualification

examination according to the deadline specified in the NTNU Academic Calendar.

Documents to be submitted during application include:

A) Thesis oral defense application form

B) Declaration of academic integrity

C) “Turnitin” originality report of the thesis

D) The official course enrollment and completion record from the school system

E) The paper submitted to a conference or a journal, and the acceptance letter or
certificate of presentation.

F) The proof of English language proficiency requirement

Time for the defense: Students shall hold the final defense before the deadline

specified in the NTNU Academic Calendar. Additionally, the final defense meeting can

only be held three months after passing the proposal defense.

The formation of Committee for Thesis Oral Defense shall be in accordance with

NTNU’s Guidelines for Qualification Examination of Doctoral and Master Degree.

The thesis must be written in English.

The qualification examination is conducted in the form of a physical oral defense

meeting, except in the event of force majeure in which case the student can apply to

18
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hold the oral defense online. An online defense shall be video recorded and archived
according to NTNU regulation.
Matters not covered in the above will be handled in accordance with NTNU’s Guidelines for
Qualification Examination of Doctoral and Master Degree and the decision of the institute’s
faculty committee.
The regulations specified above are executed after being concurred by the institute’s faculty

committee and approved by NTNU. The same procedure shall apply should changes occur.

19
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IHRD Regulations on Facilities

1. Space
IHRD office is located on the 3™ floor of Yaojhih Building (the post office
building). Other spaces include as follows :
(1) Conference room: This conference room is next to the IHRD office.
(2) Faculty office: The faculty office is located near around the IHRD office on
the 3 floor of Yaojhih Building and also study room located on Shida road.
(3) Shida road study room: This study room is located on the 1% floor of No. 3,
Lane 68, Shida Road, Da'an District, Taipei City. Two main spaces are a
small-

size discussion room and a computer area.

2. Equipment
Shida road study room set up personal computers installed AMOS and Mplus,
laser printers, and single-shot projectors. Several laptops installed AMOS and Mplus

software can be borrowed from IHRD office if needed.

3. Rules for the use of space and equipment
The discussion room on Shida road study room and the conference room next to
the office are available for students to use. Students should be responsible for
environmental cleaning and equipment maintenance, and abide by the following rules
of use:
I:  The access card of the Shida Road room can not be transferred to people who
are not in our institute. The discussion room is only used for IHRD courses

delivery, student group meeting, and self-study. /¢ is not allowed to engage in

personal profit-making activities in the research room.

II:  Please shut down computers and peripherals when they are not in use.

III:  Please keep all rooms tidy and clean, take away personal belongings and
rubbish, and put the tables and chairs that have been moved and used
peripheral equipment in place.

IV: Please take good care of all facilities and equipment. If there is any
abnormality, please report it to the office. If property losses are caused by
personal negligence, the liability for compensation will be pursued.

V:  Those who leave the study room and conference room last, please check to
make sure that all power supplies are turned off. Doors and windows must be
locked.

(Note: If air-conditioning, projectors and other power-intensive equipment are
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found to be unused but not turned off, the last person who left the space will be
accounted for according to the records of the access control and surveillance
system).
VI:  The study room administrator will regularly check the monitoring system of
the study room to ensure the safety.
*Punishment: If the violation of the first rule is true, the access card permission to
enter the study room will be cancelled for 6 months, and other sanctions will be

imposed depending on the severity of the circumstances.

The public space facilities and equipment of our institute are based on the principle of
giving priority to teaching use. If necessary, please reserve the space first. In addition
to teaching, the exclusive conference room next to the office is mainly used for
official meetings and office administrative affairs. Group discussion and self-study are

welcome to the Shida road study room or public spaces (i.e., Wenhui Hall, library).
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Timetable for Critical Events

Time
Grade (1 Events Deadline
semester)
First-year Sept. Announcing Academic Advisors ! Sept. 11
Student Oct. IHRD Conference * Oct. 22-23
Dec. University Sports Festival > Dec. 10-11
Dec. Holding IHRD year-end party Dec.
Nov. Deciding Thesis Advisors * Apply before
Nov. 30/
Result
announced on
Jan.
Second-year Novw. University Sports Festival ? Nov. 20-21
Student May - Sep. | Select Thesis Track 3 months before
(A: Academic; P: Practical) proposal
application
Sept. - Jan. | Apply for Thesis Proposal Defense 2 weeks before
proposal
defense date
Sept.- Jan. Thesis Proposal Defense Jan. 31
Late Nov. Applying for Thesis Defense Nov. 30
(Expected graduation in fall semester)
Sept. - Jan. | Thesis Defense Jan. 28
Jan. Departure Process
Time
Grade (2md Events Deadline
semester)
First-year June Applying Internship * July 31
Student
Second-year Feb. - June | Applying for Thesis Proposal Defense | 2 weeks before
Student proposal
defense date
Feb.- June Thesis Proposal Defense June 30
May Applying for Thesis Defense May 31

(Expected  graduation in

spring
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semester.)
Feb. - June | Thesis Defense July 30
June IHRD Graduation Commencement May 21
June Departure Process

Remarks:
' You can consult with your academic advisors on a wide range of academic
questions such as course selection, life adaptation, and thesis writing. Your
academic advisor is not necessarily your thesis advisor. You may choose another

professor as your thesis advisor depending on your research interests.

2 THRD Conference is a big event for all the members of IHRD. Each student will

not only attend the conference but also help with the organizing related affairs.

More details will be announced.

All first-year students need to attend this sports festival and also pay for the
customized uniform to represent your class. The second-year students are also

welcomed to attend in their own class uniform.
4 Only those who would like to take “Practicum in Human Resource” need to apply

for internship.
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IHRD Internship for Credit Policy

Student Requirements and Obligations:

1. Minimum of 240 work hours during internship to register for the course

“Practicum in Human Resource Development”, for 3 credit hours.

2. Only full-time students* may register for the course.

3. Students shall complete and submit to the Office the IHRD “Student Internship for
Credit Application Form”. The Application Form includes job description, choice
of company, name of employer, and work period. Students shall independently
find an internship or the Office of IHRD may assist the process, however, [IHRD
does not guarantee placement.

4. Students who find internships independently must notify IHRD by submitting the
Application Form.

5. Students must find a supervisor at the employer who will monitor the performance
of students during their internship. Students are advised to maintain weekly
contact with his/her supervisor during the course of the internship.

6. The supervisors shall assist students in their internship, review student’s reports,
and grade student’s performance.

7. Upon completion of the internship, the student shall submit a 10-page,
double-spaced final report to the supervisor within one month after completion of
his/her internship. The report must include the student’s working experience,
suggestions for future internships, and assessment of his/her performance.
He/She must also provide a copy of the final report to IHRD (after assessment by
supervisor).

8. The employers shall rate student’s performance and complete a student
assessment form. Submit all documents to the IHRD office upon completion of

the internship.
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*For a student to be considered “full-time student” he / she must not have a full time job.

IHRD Internship Forms and Guidelines

In order to properly assess your performance on your internship assignment, the
Office of IHRD has created this checklist and supplemental forms to be filled by both

you and your supervisor / manager.
Please read and follow the instructions carefully:

»  Have your internship for credit application form approved / confirmed by

Office of Graduate Institute of International Human Resource Development
(IHRD) promptly. Contact 866-2-77341621

»  Have your manager / supervisor completed and signed the student evaluation
Jform (form enclosed).

»  Submit your Internship Report to the IHRD for review and assessment promptly.

(Please have it signed by your manager / supervisor at your place of internship).

Upon completion of the above, please submit all documents in a sealed envelop to the
IHRD office.
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National Taiwan Normal University Calendar
Academic Affairs Meeting-Special Meeting (110/6/17)

Month

Week

Wed

Thu

Fri

Sat | Sun |[Mon| Tue Event

August
2021

11
18
25

20
27

1 2 3 |9-12 Pre-registration first stage course selection
7 8 9 10 [9-16 Pre-registration course selection for the MDCEP
14 15 16 17 |13 (1) Last day of summer program of the MDCEP
21 22 23 24 (2) Deadline of suspending application for summer program of the MDCEP
28 29 30 31 |23-25 Pre-registration second stage course selection
27 Grade submission deadline for summer program of the MDCEP
31 (1) Deadline for tuition payment and registration and for new graduate students to apply
for detaining eligibility for admission
(2) End of the degree conferring exam for students in summer program of
the MDCEP

September

p—

22
29

4 5 6 7 16-8 (1) New students' Parents' workshop (2) Orientation for graduate students
11 12 13 14 |10-13 Course selection for new students
18 19 20 21 |11 Supplement workday for September 20
25 26 27 28 |12 (1) Dormitories open for residents
(2) New students' parents workshop
13-28 Application for credit transfer
14-17 Freshman orientation
15 Dormitories open for DPPOCS residents
9/15-10/6 (1) Application for inter-university course selection
(2) Application for course attending/auditing
17 (1) Last day of summer vacation
(2) Natural Disaster Prevention Day
18-19 Exemption examination for university foundation courses
20 Adjusted holiday (Make-up work on September 11)
21 Mid-Autumn Festival
22 (1) Fall semester classes begin
(2) On-line course add/drop begins
(3) Deadline for tuition payment & registration
(4) Last day for freshmen to apply for detaining eligibility for admission
22-23 Registration for the DPPOCS
24 Orientation for new students of the DPPOCS
27 First day of school for the DPPOCS
28 Awards Ceremony of Teachers' Day
29 Guidance Counselors' Meeting

October

AN A WN

20
27

21
28

2 3 4 5 |5 Last day to drop courses
9 10 11 12 ]6 (1) Last day to add courses
16 17 18 19 (2) University faculty review committee
23 24 25 26 |6-19 Application for early graduation (undergraduate students)
30 31 10 National Day
11 Adjusted holiday
13 (1) The 373rd Administrative Meeting
(2) General Affairs Meeting
20 (1) College of Teacher Education Meeting
(2) Student Affairs Meeting
27 University Affairs Research and Development Committee Meeting

30 International cultural festival (for the linkou campus)

November

L
Sewaa

17
24

11

25

19
26

2 |1 (1) 2020 academic year spring semester Master's/Doctoral thesis defense ends and thesis

o0 =

6 7

13 14 15 16 (2) 2021 academic year summer session Master's thesis defense ends and thesis

submission deadline (Diploma pickup deadline).

20 21 22 23 submission deadline (Diploma pickup deadline).
27 28 29 30 |2 Deadline of suspension and withdrawal for two-thirds of tuition and fees refund
3 Research and Development Meeting




National Taiwan Normal University Calendar
Academic Affairs Meeting-Special Meeting (110/6/17)

Month  Week Wed Thu | Fri | Sat | Sun| Mon| Tue Event
November| 6 1 2 |11/3-12/14 Application for course withdrawal
7 3 4 5 6 7 8 9 (Intensive courses: please refer to the course information system)

8 |10 11 12 13 14 15 16 |8-12 Midterm for the DPPOCS
9 |17 18 19 20 21 22 23|10 (1)Joint midterm examination for Calculus B (I)
10 24 25 26 27 28 29 30 (2) University faculty review committee
10-16 Midterm
(Not mandatory. Instructors are free to choose any date for their midterms.)

17 (1) Curriculum Committee Meeting

(2) Academic Affairs Meeting
11/22-12/17 Application for extension of study (undergraduate students)
24 University Affairs Meeting
30 (1) Application for Master's/Doctoral thesis defense ends

(2) End of review for direct pursuit of the PhD degree

December) 11 I 2 3 4 5 6 7 |l The374th Administrative Meeting
12 38 9 10 11 12 13 14 |8 International Affairs Meeting
13 /15 16 17 18 19 20 21 J10-11 Sports Games (No classes)
14 | 22 23 24 25 26 27 28 |14 Deadline of suspension and withdrawal for one-third of tuition and fees refund
15 29 30 31 31 Adjusted holiday
January | 15 1 2 3 4 |1 Founding Day of the Republic of China
2022 16 5 6 7 8 9 10 11 |3-5 Final examination for the DPPOCS
17 12 13 14 15 16 17 18 |4 Application deadline for suspending studies
18 19 20 21 22 23 24 25 ]5 (1) Announcement of course schedule for spring semester
26 27 28 29 30 31 (2) Joint final examination for Calculus B (I)
(3) University faculty review committee

5-11 Final examination
(Not mandatory. Instructors are free to choose any date for their final exams.)

6 First day of winter vacation for the DPPOCS
12 Chinese feast for ancestor worship of the DPPOCS
12-18 Flex week (In-class teaching optional. Content must still be covered.)
14-17 Pre-registration first stage course selection
19-25 Flex week (In-class teaching optional. Content must still be covered.)
22 Supplement workday for February 4
24-26 Pre-registration second stage course selection
24-28 Pre-registration course selection for the MDCEP
26 First day of winter vacation
28 Master's/Doctoral thesis defense ends
31 (1) Chinese New Year's Eve

(2) End of the fall semester

Note:

(1) In case of special conditions, this calendar shall be adjusted to comply applicable laws.

(2) Class time for the weekend class of the MDCEP (Master's Degree of Continuing Education Program) is highlighted in light gray in both the students brochure and
this calendar.

(3) For the weekend class of the MDCEDP, in instances where the university is closed due to national holidays and election days, dates for makeup classes will
be determined by professors and students without additional notification from the school.

(4) For the weekend class of the MDCEDP, in instances where the normal class and makeup working day fall on the same date, the new date for makeup classes will be
determined by professors and students without additional notification from the school.

(5) MDCERP related issues are highlighted by bold black characters, while those for the DPPOCS (Division of Preparatory Programs for Overseas Chinese Students) are
indicated by dark blue color text.

(6) Once the natural disaster occurs, we rely on the Taipei city government’s announcement to suspend work and class. Whether or not makeup classes will be offered

will be left up to the teaching instructors to individually decide.
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Academic Affairs Meeting-Special Meeting (110/6/17)

Month Week Mon| Tue |Wed| Thu | Fri | Sat | Sun Event
February 1 2 3 4 5 6 J1-3 Chinese New Year holiday
2022 7 8 9 10 11 12 13 J4 Adjusted holiday (Make-up work on January 22)
1 14 15 16 17 18 19 20 |7-18 Application for credit transfer
2 21 22 23 24 25 26 27 |7-28 (1) Application for inter-university course selection
3 28 (2) Application for course attending/auditing
8 Grade submission deadline for fall 2021
11 Last day of winter vacation
14 (1) Spring semester classes begin
(2) On-line course add/drop begins
(3) Deadline for tuition payment & registration
(4) Last day for new students to apply for detaining eligibility for admission
(5) Last day for depositing finalized thesis for graduate students who are graduating in the
fall semester, 2021
(6) Dormitories open for DPPOCS residents
21 (1) Extension deadline for grade submission
(2) First day of school for the DPPOCS
23 Guidance Counselors' Meeting
27 Last day to drop courses
28 (1) Peace Memorial Day (No classes)
(2) Last day to add courses
2/28-3/13 Application for early graduation (undergraduate students)
March = 3 1 2 3 4 5 6 |9 The375th Administrative Meeting
4 7 8 9 10 11 12 13 |16 University faculty review committee
5 14 15 16 17 18 19 20 |23 College of Teacher Education Meeting
6 (21 22 23 24 25 26 27 |27 Deadline of suspension and withdrawal for two-thirds of tuition and fees refund
7 28 29 30 31 3/28-5/8 Application for course withdrawal
(Intensive courses: please refer to the course information system)
30 (1) Research and Development Meeting
(2) Student Affairs Meeting
April 7 1 2 3 |4 Children's Day (No classes)
8 4 5 6 7 8 9 10 |5 Tomb Sweeping Day (No classes)
9 11 12 13 14 15 16 17 |6 (1) April 6 Incident Day
10 18 19 20 21 22 23 24| (2)Joint midterm examination for Calculus B (II)
11 1 25 26 27 28 29 30 6-12 Midterm

(Not mandatory. Instructors are free to choose any date for their midterms.)
11-25 Application for undergraduate students' transfer/minors/double majors/
inter-disciplinary programs

13 (1) Curriculum Committee Meeting

(2) Academic Affairs Meeting
18-22 Midterm for the DPPOCS
20 University Affairs Research and Development Committee Meeting
27 University faculty review committee
29 (1) End of review for direct pursuit of the PhD degree

(2) Application for Master's/Doctoral thesis defense ends




National Taiwan Normal University Calendar
Academic Affairs Meeting-Special Meeting (110/6/17)

Month | Week Mon| Tue |Wed| Thu| Fri | Sat  Sun Event

May 11 1 |4 International Affairs Meeting

12 2 3 4 5 6 7 8 |6 Announcement of course schedule for summer programs

13| 9 10 11 12 13 14 15 |8 Deadline of suspension and withdrawal for one-third of tuition and fees refund
14| 16 17 18 19 20 21 22 J11 (1) University Affairs Meeting

15 123 24 25 26 27 28 29 (2) General Affairs Meeting

16 | 30 31 16-27 Application for extension of study (undergraduate students)
18 The 376th Administrative Meeting
May 11 1 |20 Announcement of course schedule for summer programs of the MDCEP

12 2 3 4 5 6 7 8 |21 Commencement
13| 9 10 11 12 13 14 15 |23-27 Final examination for the DPPOCS
14| 16 17 18 19 20 21 22 |25 University faculty review committee
1523 24 25 26 27 28 29 |27 Aquatic Games
16 | 30 31 29 Application deadline for suspending studies
30 Announcement of course schedule for fall semester
5/30-6/3 Final examination
(Not mandatory. Instructors are free to choose any date for their final exams.)

June 16 1 2 3 4 5 |1 (1)Joint final examination for Calculus B (II)

17 6 7 8 9 10 11 12 ] (2)The University's 100th Anniversary Celebrations

18 13 14 15 16 17 18 19 |3 Dragon Boat Festival (No classes)

20 21 22 23 24 25 26 |5 The University's 100th Anniversary

27 28 29 30 6-8 Completing examination for the DPPOCS

6-10 Flex week (In-class teaching optional. Content must still be covered.)

13-17 Flex week (In-class teaching optional. Content must still be covered.)

16 Commencement for the DPPOCS

20 First day of summer vacation

27-29 Pre-registration course selection for summer program of the MDCEP

6/27-7/11 Application for credit transfer by new students for summer program of the
MDCEP

July 1 2 3 |1 Grade submission deadline for spring 2022
4 5 6 7 8 9 10 |4 (1) First day of summer programs of the MDCEP
I 12 13 14 15 16 17 (2) Deadline for tuition payment and registration for students in summer program of
18 19 20 21 22 23 24 the MDCEP
25 26 27 28 29 30 31 J4-8 On-line course add/drop for summer programs of the MDCEP
15 (1) Extension deadline for grade submission
(2) One-third semester of the MDCEP
16 Main Campus I High Voltage Power System Maintenance
17 Main Campus IT High Voltage Power System Maintenance
23 Gongguan campus High Voltage Power System Maintenance
24 Linkou campus High Voltage Power System Maintenance
29 (1) Master's/Doctoral thesis defense ends
(2) Two-thirds semester of the MDCEP
(3) Application for Master's thesis defense for summer program of the MDCEP ends

31 End of the spring semester

Note:

(1) In case of special conditions, this calendar shall be adjusted to comply applicable laws.

(2) Class time for the weekend class of the MDCEP (Master's Degree of Continuing Education Program) is highlighted in light gray in both the students brochure and
this calendar.

(3) For the weekend class of the MDCEP, in instances where the university is closed due to national holidays and election days, dates for makeup classes will
be determined by professors and students without additional notification from the school.

(4) For the weekend class of the MDCEP, in instances where the normal class and makeup working day fall on the same date, the new date for makeup classes will be
determined by professors and students without additional notification from the school.

(5) MDCEP related issues are highlighted by bold black characters, while those for the DPPOCS (Division of Preparatory Programs for Overseas Chinese Students) are
indicated by dark blue color text.

(6) Once the natural disaster occurs, we rely on the Taipei city government’s announcement to suspend work and class. Whether or not makeup classes will be offered

will be left up to the teaching instructors to individually decide.
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