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S0 "Amb'iti_on in Human Resources field.

- Transformative and accelerative traditional industry progress.

oA Hu_m_'a'n‘»Resources project leader.
- Two and half years experience in HR field
where work in the construction company.

HR Project(Talent Quality-mari_'a-gjé:rh»éht Sy;s.terﬁ,TTQS)' '

ISO 9001
Recruitment
- Training

HR Policy
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A B H 4y 4 £ National License

. The teSt is hold by'/\/\i‘ﬁiStry of Labor(%: #h<R)
A class 5 e G
W 4 . - Three classes. Each means the difficulty of the test

- Employee Service license only has B class level
B class

e+ Fee: sNTD.
xR 5 o457

- Three times a year
C Class

March July November
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}ffxt Two maln parts are mcluded in the test

l"' o

'.-SQ;IIUGS_ti_Orjs‘ g
< 120mins .
- * 10 group questions

- 60 questions only.
have ONE correct
answer '

« 120mins

- Including matching,
e ' lossary and laws etc.

* 20 questions have O

“more than ONE -

. - Total score is 100,
correct answer :

pass with 6o grades

. Total score is 100,
pass with 60 grades
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What are covered |n thls exam?

%’?/J%_L?-é:— Labor Standards Law-

#t % IR 7 7% Employment Service Law

There are _aroUnd 30 laws are inclf'uded. '

' Based on the laws The mterwew ethic

is also covered.

T 187 ) B Aptitude fest

- #E%k P Counseling
Theories and Practical using

- 3R 354X Environmental issue

B4 £ Occupational safety and health
Only in the multiple choice questions
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‘Sample of 'mulfiple‘choice questions

fW%EA%$%¥%%£%4M%%1E%8 REE 11 RTMEE %&%é
EREEE  EFXERIRARERET(E BRSNS R EE R
ERHYREE  HESIIEAZICIEER SK A TE - SAFH BRI ESR
EBEBEERTERS /DT ? 5,000 7T @5,400 7T @7,000 7T @7,400 JT °

RERBERE > EXBEINIBEHBRKAERWRELZEE  BER
Bz B HEEZGET 1 ik > S8 1 BinSEREEEZEE 0.3% 7
W e
% o
IRFAIL LR B R B N ETH H R SHIEERE > B EREHEEREZE
AR E s B EE R R RERERG XY > SRERNEGER
BEBHRERS/DTZRESE ? ©1,500 ¢ @1,700 7t 1,800 7¢ @2,00
07T °

RZEEIINEAREFEREEEEAATE > EEXRBCRENRINEEE T AR
%3 ETEHNLZHRERES > R/ ERNLHE T/EH AN TR ?
@®3H @5H ®@®7TH @I10H -

R ERB AR E - BT EEINR AR EINRZE X EE TAIE » R
BREARA > FERE T ZEER 2 B L2 EEXE > EBHTIIE
HEHT ? OFREX OFEE OINBRAR AN OFA IR KRG HE -

SERUMEZEE 2V RIR? ©20% @30% @50% @100

629. (123) RS BN EAEEMRE » S THETIE 4/ > B/OER 30 o2 KE - H
BTYHEERE  EXEETERHEAN  STREEARERR ? OFfT
WHLH Q TIEAHEN: OTFE R &M QB FEF XM
630. (234) KB ENE AR E > ZTHER B X REEEN > S8 TIER—
E o EHETREIRBREH > THIMET®? O6 HAME 1 ERHEE -5
H@lEME2FEREE THQ2EMLE3IFEREE 10 H @3 FEMU L
SERKGE BFE14H -
C(123) RSB ENE AR E » THIHEB T EEHE XIS 2 OF 36 RFrE 2
i~ IREH O 37 AT E Z R @5 38 RFTE Z R Rk R @ 43 1%
FrEZ B/ -
632. (134) IRBENE LM E » BTHE THINMEEE > SEFRIK? OITIE 25 FU
L& QI fF 20 LA L5 50 5%E @IAF 15 ML LFH 55 K& @TIE
10 FE LA B4 60 B #E -
C(123) IRBEHE A E » BT RIS 2L HEEE > THIGFLIERE ? OFHETIE
FE o Eml FAHE ) FEEE QBB 15 E2IFEEE > 1 F44H ]
EEE OR=mEHLL 45 EEERE @ TEEERMEFEE > D1 F5t -
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svt%}]&z%;}im&:%& Employee Service Llcense

._Sample of short answer_quest_l.ons

. FEAREHT, BRAEBEOSNEAAS S LS R F KT
. FLBESDIRFTRRABABERERFRREE LA, HiRIBA
BEELEHMAMEERFEOHE LI, R ERS S 5T 5 A

(—) TEThCEARERAEETHEIRAL, RES VHERETE? )
e TEASENBAERRERBEESTRA RN, RARSEATANAMN? 35).
(2) TENTACERRERA RS BIRAE, RS VIR (45)

. HRE AR SRR T, WA T MA:

) R B AR B ML, PR 6 R AT (45)
) WIEHZ I TG EEHE AT 29)
) REBRRKEN G SEREWIRERBFOFTEITSEF AT 4

—
—

—

—
—

s
(
(
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s’;t%}]&z%;}im&:%& Employee Service Llcense

Sample of short answer_questl.ons

Ny FEASFHOR, BRTUGER FREN I, RHANTHESRER R THBIE,
BARES AN R, 4 (109) F8SGEOBEK, =% T 5 HAL:

(7 )W%ﬁﬁ@%&iﬁ%%Aﬁ%F%ﬁ%%Jﬁ&,?ﬁﬁﬂAﬁT&%%ﬁ #4287
ztﬁfl RYBRFREIRE? 2%)

(D) RARERREALMMEASNL, TELAMMASL RETATAKMEAN (LS
W] 2 QH) e T ERILEE AN LIRS A0 o B R BEDIGRIE, 5 A R T #4R8
DS E RS T B BREBIRG A ATO A ARAF LGS I %? 29 |

(=) AL, REIKBREH R LM ESALT, FERALS S B EIIRAM, FHAIRH ﬂ‘u%
ERILE, oS IR AREKFES —BRHFT2HE L 0?2 29) X, RELEBEREER
KA EABLE, ZREIRBELZEEATE AFERBONBLKEL? 24)
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._Sample of short answer_quest_l.ons

%%ﬁ(mmmmWﬁM)E%%%AW&%¢%*%%§%1%M%%§%®%o
kﬂ%hﬁ%fﬂ%%%ﬁﬂ%%%%ﬁ%%%

BILAKROBEARNORTHEBRN AL, zi%ﬁ W ikEmbEBERE. 2%)

(=) |
(= i F %%ﬁp%%%%%ﬁ&ﬁv&%ﬁaammﬁﬂiﬁﬁﬁgﬁiyﬁmﬁmo@%)
() BIRZH —FEHrLARRS —MEhs, BRELFREHR— &%% (2%°) '
(W) BLAMAKFTHREZRERALEAAEIERFNELE. ) -

() BTAANAEETESHS. 29)

A Bdmihty

B. BT &

C. & %A

D. iR t4 %
E. & R hk
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Text BOokfs

‘-Flnd the text book that swt

~ with you.

-Avoid buying too much podl<s».

.Use Internet

-Search for the newest information
-A B A E R R
https://law.moj.gov.tw/

Spexh'd tifné on studying

-A’rrangé studying time table.
- -Spend around-4-6 months.

“Spend around 14 to 20 hours per week.

Take Co'urs.e_sA

-There are some courses .
online or in the universities.

i 15 & SR
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Help People
- Help foreigners solve the job problems
- Give unemployed suggestlon and

-} . counseling

- Human Ag_en‘cy '

)

‘Check Documents

* Make sure everything follow the
laws in HR field
- Establish companies’ HR policy

Associate Companies
* Recruitment

+ Make hiring contract

- Solve employees’ problems:

- Build HRM & HRD system

Value

- Gain knowledge in HR field
+ More chances to be promoted
- Earn more income
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~ What kind of companles o] g _jObS need this Ilcense? What beneflts you can obtain W|th this Ilcense?

e e e e e e e e e e e e e e e e e e e -

Government : /
Employment Services Ofﬂces in each city
- Organizations under Ministry of Labor
- Some national Universities

- Help people who want to work
but have no idea

- Solve HR field problems '
| especially between SUpervisors and employees
Private Companies :
- Hunter
- Listed Companies
- Human resources agency
- white-collar worker
- blue-collar worker

- Prove own professional value ¥
* Increase income

- Obtain chance to be promoted
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