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Cross-disciplinary management courses must be at the master’s or doctoral level, taught in
English, and not related to human resource field. Examples of eligible courses are those under

production and operations management, financial management, marketing management,

information management, research and development management, and other related fields.
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*Master Thesis /Professional Practice Report is required for graduation.
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Human Resource Recruitment and Selection




R ER | EREBH| _ B = == M| 28
T MERE -
Year Semester Subject Credits
N E IR0 T
TWMO0047 = 3
Compensation Management
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Special Topic on Human Resources in High-Tech

Industry
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Special Topic on Human Resources in Asia Pacific
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Special Topic on Employee Psychology and Career
Development
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Special Topic on Workplace Communication
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