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Introduction of IHRD

History and Focus

This graduate program was established in 2003 in the College of Technology under
the name of the Graduate Institute of International Workforce Education and
Development (IWED), to respond to the growing need for international workforce
development brought forth by rapid globalization. In 2009, the program changed its
name to Graduate Institute of International Human Resource Development (IHRD) and
moved under the College of International Studies and Education for Overseas Chinese
(now College of International Studies and Social Science).

The MBA degree program enrolls both domestic and international students and is
taught in English. The goal of the program is to cultivate human resource professionals
and scholars with an international perspective. Students from over 30 nations are taught
by a diverse faculty team of academic and industry experts. Students can expect an
intellectual, stimulating, and insightful learning experience. All courses emphasize the
connection between theory and practice. Through working closely with businesses, the
government, and non-profit organizations, this institute provides students with
opportunities and competencies for becoming accomplished human resource
professionals in the following expertise:

1. Human resource development and management.

2. International and cross-cultural management.
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Faculty
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IHRD faculty is composed of five full-time and 4 part-time professors in HR-

related fields who collaborate and support IHRD program to build an excellent

curriculum. All professors of IHRD have solid academic training and a Ph.D. degree,

and are able to give lectures in English.

1. Full-time Faculty Background & Courses Taught

Educational Position
Name Back d Courses Taught
ackgroun Research Areas
Needs Assessment in Human Resources
Ph.D., Practicum in Human Resource

Dr. Steven Lai

National Taiwan
Normal

Professor

Human Resource
Development,

Development

Special Topic on Workforce
Development for Technological

Umversﬂy, Technological Education Professionals

Taiwan i )
Special Topic on Management
Development
Intercultural Communication
Training in Business and Industry

Ph.D., Professor IS)p;(lzhialSTo‘};)ic on Human Resources in

iversi ublic Sectors
Dr. Vera Chang University of Adult Learning, Human .
Wisconsin- Qualitative Research on Human

Madison, USA

Resource Development

Resource Development

Special Topic on Human Resources in
International Organizations

Dr. Rosa Yeh

Ph.D.,

National Sun
Yat-Sen
University,
Taiwan

Associate Professor

Human Resource
Management,
Organizational Behavior,
Technology in Learning &
Management

Organizational Behavior
Compensation Management
Statistics and Data Analysis

» Special Topic on Human Resources in

High-Tech Industry

Special Topic on Workplace
Communication
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Educational Position
Name Backeround Courses Taught
g Research Areas
Research Methods in Human Resource
Development
Performance Management
Associate Professor .. .
WD Training Program Design
. PhD- Human Resource Special Topic on Human Resources in
Dr. Jane Lin The Ohio State |Development, Corporate P pic o . .
. . . Small and Medium Enterprises Business
University, USA | Employee Training, Cross-
cultural Management Career Management and Employee
Counseling
Special Topic on Employee Psychology
and Career Development
Research Methods in Human Resource
PLD Associate Professor & Development
' h." Director Thesis Writing
Dr. Allan Lu Washington 44 - on Resource Special Topic on Human Resources in
State University, . :
USA Management, Cross- International Service Industry
cultural Management Special Topic on Human Resources in
Asia Pacific
Human Resource Recruitment and
Selection
Assistant Professor Electronic Human Resource
Ph.D., People Analytics, Artificial | Management
Dr. Abby Chang Pennsylvania Intelligence in Human Human Resource Program Evaluation
. .. |Resource Development, ) i ..
State University Special Topic on People Analytics in

Organization Development,
Career Development

Human Resource

Special Topic on Artificial Intelligence
(AI) Applications in Human Resource
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2. Part-time Faculty Background & Courses Taught

Educational
Name Research Areas Courses Taught
Background
International Agricultural
Ph.D., Cooperation Human Resource |+ Human Resource Development

Dr. Pai-Po Lee

Chinese Culture

Development International

for International Nonprofit
Organizations

Dr. Tao-Yu Cheng

University, Cooperation Development The ) )
) ) ) * International Education and
Taiwan Third Sector-International NGO Development
& NPO
Ph.D., Organizational development and

National Central

change management, Innovation

* International Business

Management

University, and business competitiveness, |+ International Human Resource
Taiwan Strategic management Management
Ph.D., ]
Fu Jen Catholi Sustainable Development,
u Jen Catholic .
Dr. Ariana Chang ] ] Corporate Social Responsibility, Corporate Gove?rr}qnce and
University, . . Social Responsibility
. Social Entrepreneurship
Taiwan
Organization Development,
National Taiwan |Human Resources « Leadership and Talent

Dr. Philip Hsi

University

Development, Leadership

Development

Development Practices
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#4257 # Curriculum Structure

-~ EFXREAK

Graduation Credits

AATE 13
g Elective BB g e 2 X5
@ FER Core KA course Cross-disciplinary REL
Admission Year | course Track credits in | management course | Graduation
credits IHRD credits credits
program
For students A < # ﬁﬁ% v 21 34
dmitted in . Academic thesis track (A) 6
s Pl (% £33 1) " “
Practical thesis track (P)

S LR & 0 R R M2 2 EE R R AL B R L 2 A AR TR AR M T
A2 4ol 2 A IPE RIS MIRE T FAEIE S TRUEIE S PP R AT R
Cross-disciplinary management courses must be at the master’s or doctoral level, taught in
English, and not related to human resource field. Examples of eligible courses are those under
production and operations management, financial management, marketing management,

information management, research and development management, and other related fields.

~ & 2 A2 Core Courses:

EER NS S P i 2 - | F &
Year Semester ' Subject Credits
AATREREY CE
IWMO0074 . 3
- 8 Research Methods in Human Resource Development
1st year Fall Z S ()
Y twmoo72 | 7 >
Seminar on Human Resource Development (I)
= L& T a3t (Z)
¥ twMo0073 | 7 T 2
2nd year Fall Seminar on Human Resource Development (II)

B R AREKBERAR 25 a9A2 TH -BLéh 20 Bl LRALAE/BEFRFLOE Ar R EER o

*Master Thesis /Professional Practice Report is required for graduation.
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~ i 3 3%#2 Enrichment Elective Courses

B SR T N I P v I S
FB RIS ) .
Year Semester Subject Credits
B /}}-351 B EH -y
IWMO0018 3
Human Resource Development
El ke e S LR Sy
IMW0030 . . 3
International Business Management
B it Ay
wmoos4 | 77 o 3
Intercultural Communication
BRE LAY
5 IWMO0040 L. . 3
Fall Organizational Behavior
a N
LA TR FEEM Y
IWM0044 . ) 3
Human Resource Recruitment and Selection
LA FRE KRR
TWMO0066 pem T A 3
Needs Assessment in Human Resources
'-'uF/r'ﬁ'? 7rJ“ g F 'IFJW
IWMO0080 : S 3
Corporate Governance and Social Responsibility
1M GERBEAY
wMoos3 | | A . 3
- Employee Relations and Negotiation
Ist year & EDRF G
IWMO0043 3
Training in Business and Industry
%*J'{_ul = P =tk
wMmoo47 | T T FEEA 3
Compensation Management
E;]u;} A 4 —*&};ﬂ '*;fl:?ﬁ:rﬁ
IWMO0055 CPAEETA 3
International Human Resource Management
A A T RIEEF T
TWMO0067 PO , 3
T8 Human Resource Program Evaluation
Sprin TS T REEAY
PIE | rwmooes | < FTTRERA 3
Electronic Human Resource Management
oo ATy
IWMO0070 3
Performance Management
Jrl ﬁ« 22K —‘.LF;I Fa
IWMO0071 o o 3
Training Program Design
W BT
IWMO0076 . . 3
Thesis Writing
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B S R 1 N I P v I S
FB RIS i i
Year Semester Subject Credits
RGP REGILFTT
IwMoo77 | T 3 B EEEEL 3
Organization Change and Development
ARHB A BER Y
IWMO0084 . . 3
Leadership and Talent Development Practices
- ;—,”—3 ;}}, E:r o
TwMooss | 7 F T 3
International Education and Development
BOEE LR i Y
twhooag | T EH AL H , 3
Career Management and Employee Counsehng
k=D ’L?*?’f uq& 4 0 TR B
IWMO0056 | Human Resource Development for International 3
Nonprofit Organizations
r“g,fi;}j;& 4 F*,)g—,%gggx;g
IWMO0058 | Special Topic on Human Resources in High-Tech 3
Industry
A N F*,)g—,%gggx;g
IWMO0059 | Special Topic on Human Resources in Small and 3
Medium Enterprises Business
NP A A FIREEFTT
IWMO0060 | Special Topic on Human Resources in Public 3
Sectors
= Y RBIRIEE AL+ FThERFY
2nd year Fall IWMO0062 | Special Topic on Human Resources in International 3
Service Industry
B FE LAY
IWMO0064 | Special Topic on Workforce Development for 3
Technological Professionals
TREREERY
IWMO0065 3
Practicum in Human Resource Development
B g TR A 47
TWMO0075 | . 3
Statistics and Data Analysis
LA FIRERTEAY
IWMO0800 | Qualitative Research on Human Resource 3
Development
A A TRy At E AT
IWMO0801 | Special Topic on People Analytics in Human 3

Resource

10
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BakE s | mugy | |# p : rAERE
FB RIS i i
Year Semester Subject Credits

Bk A 4 TR g

IWMO0091 | Special Topic on Human Resources in International 3
Organizations
BT A A FE LAY

IwMooo | T T EREERA 3
Special Topic on Management Development
T irHAAFTHREESY

wmMooeo | ¥ S ST EAEREL 3

S Special Topic on Human Resources in Asia Pacific
S R epigs B %487 7
rin
prng IWMO0079 | Special Topic on Employee Psychology and Career 3

Development
BEAd LAY

IwMoo87 | | e R o 3
Special Topic on Workplace Communication
Al z A 4 FhE* &8A 7

IWMO0802 | Special Topic on Artificial Intelligence (AI) 3

Applications in Human Resource

11
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National Taiwan Normal University

Graduate Institute of International Human Resource Development Rules
for Graduate Studies and Graduate Degree Examinations

(Applicable to Master’s Students Enrolled in Academic Year 2025-
2026 or Later)

2020.1.14 Revision passed during the 3" Institute General Meeting, fall semester of Academic Year 2019-2020
2020.4.22 Revision passed during the 2" Academic Affairs Meeting of Academic Year 2019-2020

2021.6.24 Revision passed during the 4 Institute General Meeting, spring semester of Academic Year 2020-2021
2021.8.24 Acknowledged by the Office of Academic Affairs

2023.2.21 Revision passed during the 1% Institute General Meeting, spring semester of Academic Year 2022-2023
2023.3.6 Revision passed during the 2" Institute General Meeting and Curriculum Meeting, spring semester of
Academic Year 2022-2023

2023.3.29 Passed during the 1% Interim Institute General Meeting, Academic Year 2022-2023

2023.4.19 Revision passed during the 2"¢ Academic Affairs Meeting, Academic Year 2022-2023

2024.1.5 Revision passed during the 6™ Institute General Meeting, spring semester of Academic Year 2022-2023
2024.3.12 Passed during the 1st Interim Institute General Meeting, Academic Year 2023-2024

2024.4.17 Revision passed during the 2" Academic Affairs Meeting, Academic Year 2023-2024

2025.3.4 Revision passed during the 2" Institute General Meeting, spring semester of Academic Year 2024-2025
2025.3.13 Passed during the 1st Interim Institute General Meeting, Academic Year 2024-2025

2025.4.16 Revision passed during the 2"¢ Academic Affairs Meeting, Academic Year 2024-2025

Article 1 These Rules have been formulated in accordance with National Taiwan Normal
University’s (hereinafter referred to as NTNU) Degree Conferral and Graduate
Degree Examination Regulations and School Regulations, as well as the Regulations
Governing Degree Naming Procedures, Degree Conferral Criteria, and Alternatives
to the Submission of Master's Theses or Doctoral Dissertations stipulated by the
Ministry of Education.
Article 2 Matters related to graduate studies and degree examinations in the Graduate Institute
of International Human Resource Development (hereinafter referred to as “the
Graduate Institute”) shall be handled in accordance with these Rules and other
applicable regulations.
Graduate students in the Graduate Institute who have completed their studies and who
meet the graduation requirements set forth in Article 6 of these Rules shall receive
their Master of Business Administration (M.B.A.) degree from NTNU.
Article 3 Selection of thesis advisor
L Prior to the end of their first academic year of study, graduate students shall
choose a thesis advisor from among the full-time or part-time professors,
associate professors, and assistant professors at the Graduate Institute.
Students who wish to appoint an individual not associated with the Graduate
Institute or NTNU as co-advisor must first obtain approval from the director of
the Graduate Institute.

II.  Graduate students may change their thesis advisor once but must obtain

16



Article 4

Article 5

Article 6

148 ERmT 4 2P QP

approval from both the already assigned and prospective advisor as well as the
director of the Graduate Institute. Students who passed the thesis proposal oral
defense before changing their advisor must resubmit their thesis proposal for

defense under the newly assigned advisor.

Selection of thesis category

L
II.

These shall fall under two categories: Academic and Professional Practice.
Graduate students must submit a confirmation letter/form signed by their
thesis advisor stating the type of thesis they plan to write prior to the end of

the first year of studies in their Master’s program.

Course selection and enrollment (see Appendix I for details)

L.

II.

II1.

IV.

VL

VIL

VIIL

Until they select a thesis advisor, students shall be advised by their academic
advisor and mentor on matters related to their graduate studies.

Student course selections must be approved by the student’s academic or thesis
advisor as well as the director of the Graduate Institute.

The maximum course load per semester shall be 18 credits, and the minimum
course load shall be 3 credits. However, the minimum course load requirement
shall not apply to students who have completed the required number of credits
for graduation.

Among the credits required for graduation, students must complete either '
Qualitative Research on Human Resource Development ' or 'Statistics and
Data Analysis,' as offered by this institute."

The required graduation credits must include six credits from elective
interdisciplinary management courses offered by other NTNU departments or
other universities.

A maximum of nine credits from e-learning courses may count toward a
student’s required graduation credits; such courses must be Master’s or
doctoral courses taught entirely in English.

Credits received from interdisciplinary management courses offered by other
NTNU departments or other universities may only count toward a student’s
required graduation credits if such courses are master’s or doctoral courses
taught entirely in English. At least one week prior to the stipulated deadline for
course selection, students must fill out an application form and obtain approval
from their advisor and the director of the Graduate Institute for the course
credits received to count toward the student’s required graduation credits.
Credit transfers: Requests for credit transfers shall be made by the deadline
stipulated by the University and in accordance with NTNU’s Student Credit

Transfer Regulations.

Graduation requirements
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II.

II1.

IV.

Credits required for graduation

(I)  Academic: The minimum credit requirement is 34 credits (7 required
credits, 6 credits from interdisciplinary management courses, and at least
21 elective credits from courses offered by the Graduate Institute).

(IT) Professional Practice: The minimum credit requirement is 43 credits (7
required credits, 6 credits from interdisciplinary management courses,
and at least 30 elective credits from courses offered by the Graduate
Institute).

(IIT) Interdisciplinary management refers to areas of organizational
management that do not fall under the field of human resources.
Examples include production and operations management, financial
management, marketing management, information management, and
R&D management.

In addition to fulfilling the graduation credit requirements, students must give

one individual research presentation in a seminar course and observe at least

one thesis proposal oral defense or one final thesis defense given by other
students in the Graduate Institute.

Submission requirements for the Academic thesis category:

A paper written in English must be submitted to, accepted by, and presented at

a domestic or overseas academic conference in a related field or published in a

publicly available academic journal in the field of human resources and/or

management.

(I)  The student must obtain approval from their thesis advisor prior to
submit the paper in order for the submission to be recognized by the
Graduate Institute.

(I)  For co-authored papers (not including papers co-authored with full-time
or part-time teachers from the Graduate Institute), the number of papers
published shall be counted as the reciprocal of the number of authors per
paper. For example, a paper co-authored by two persons (not including
full-time or part-time teachers from the Graduate Institute) is equivalent
to one-half of a paper; a paper co-authored by three persons (not
including full-time or part-time teachers from the Graduate Institute) is
equivalent to one-third of a paper.

English language proficiency requirements

After enrollment at NTNU, students must meet one of the following criteria

before participating in the graduate degree examination:

TOEFL-iBT score of 80 or higher

TOEIC score of 800 or higher
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IELTS score of 6.0 or higher
Holder of Certificate in Advanced English (CAE)
Students from countries where the official language is English or students who
obtained their bachelor's degree or higher in a country where the official
language is English are not subject to this rule.
V.  Oral thesis defense
Oral defenses shall be held for both academic theses and professional practice
reports. The topic and contents of professional practice reports shall be related
to practical applications. Candidates shall complete their thesis in accordance
with the writing guidelines for their category and pass the oral defense.
Thesis proposal oral defense for the Academic thesis category
L Eligibility: Applicants must have obtained at least two-thirds of the credits
required for graduation.
II.  Application process: Submit the Thesis Proposal Oral Defense Application
form.
III.  Thesis proposal oral defense sessions shall be convened by the director of the
Graduate Institute, and the defense committee shall be composed of full-time
or part-time teachers from the Graduate Institute, other NTNU academic
departments, and/or non-NTNU institutions.
IV. Thesis proposals shall be written in English. The outcomes of a proposal oral
defense can be (1) passed, (2) requires further revision, or (3) failed. Students
who pass the defense may proceed to write their thesis. Students who are
asked to make revisions may proceed to write their thesis after passing a
secondary review by the defense committee members. Students who fail the
defense may only retake the oral defense in the following semester.
Oral thesis defense
L. Eligibility
(I)  For students in the Academic thesis category, the publication of at least
one paper, after approval by the thesis advisor and director of the
Graduate Institute, at a domestic or overseas academic conference in a
related field or in a publicly available academic journal

(IT) Meeting the English language proficiency requirements set forth in
Article 6, Paragraph 4

II.  Application dates: Applications shall be submitted in accordance with the
dates scheduled in the NTNU academic calendar.

III. Required application documents:

(IV) Thesis Oral Defense Application form
(V) Declaration of Academic Integrity
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Article 9

Article 10

IV.

VL

VIL

(VI) Thesis originality report produced by an online plagiarism detection
system

(VII) Academic transcript

(VIII)  For students in the Academic thesis category, submitted paper(s),
acceptance letter(s), or other documents proving the submission of the
paper(s)

(IX) English language proficiency certificate

Defense date: The thesis defense shall be held in accordance with the dates

scheduled in the NTNU academic calendar. For students in the Academic

thesis category, the thesis defense must be held at least three months after the

student passes their thesis proposal oral defense.

The oral thesis defense committee shall be composed in accordance with

Article 9 of NTNU’s Degree Conferral and Graduate Degree Examination

Regulations.

Theses must be written in English.

The oral thesis defense shall be held in person. In the event of force majeure,

defenses held via video conference may be requested and must be recorded in

full and archived.

Matters not addressed herein shall be subject to the University’s School Regulations,

Degree Conferral and Graduate Degree Examination Regulations, and other

applicable NTNU regulations.

The provisions of these Rules that involve degree conferral and graduation

requirements shall be reviewed by the General Meetings of the Graduate Institute of

International Human Resource Development and the College of International Studies

and Social Sciences before being submitted to the Academic Affairs Meeting for

further deliberation; the remaining provisions shall be reviewed by the Institute
General Meeting and then submitted to the Office of the Academic Affairs for

reference. The same shall apply to all subsequent revisions.
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Appendix I: National Taiwan Normal University Graduate

Institute of International Human Resource Development

Curriculum Table

I. Credit Requirements
(Note: Interdisciplinary management courses must be master’s or doctoral
courses in the field of management offered by other NTNU departments or
other universities.)
Minimum
Common o .
Interdisciplinary |  credits
compulsory ) ) )
Program Category Elective credits | management required
course
: course credits for
credits )
graduation
Academic
Master’s . (academic paper) 21 credits . 34 credits
7 credits 30 credits 6 credits 43 credits
program Professional Practice
(practical presentation)
II. Common Compulsory Courses
Program Course title Credits Notes
Seminar (I) 2
Seminar (IT) 2 Compulsory courses may not be
Master’s program ) .
Research Methods in substituted.
Human Resource 3
Development

III. Elective Courses

Courses shall be selected from among the elective courses offered in the given

semester.
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IHRD Thesis Timeline

Stage Deadline Notes Download
1. Thesis Advisor Make appointments with your preferred * Preference Survey for
. November _ _
Selection professors Thesis Advisor
2. Attendance of
Before |Attend at least ONE proposal or ONE defense

Proposal and Defense

thesis oral

meeting (print out the attendance form before

% Attendance of Thesis

Meeting Form

defense |attending the meeting)
. Discuss with thesis advisor about your academic
3. Thesis Track ) ) )
. time plan. A: Academic Track  P: Pratical
Selection THREE
Track
months
before ) % Thesis Track
Send the Thesis Track Form to office i
your Confirmation Form
proposal 3
) Further Guidance
meeting
% Comparison between Academic Track and
Practical Track Thesis Research
. Check your proposal on Turnitin and get
4. Thesis Proposal . .
advisor's signature on the first page of
Defense ; "
percentage repo
TWO
(At least THREE .
. weeks |Contact committtee board approved by the
months after thesis ] )
L before |advisor for meeting schedule and book the * Preparation for Thesis
track selection is ) .
thesis |meeting room Proposal Defense Form
allowed)
proposal . .
dat Complete the Preparation for Thesis Proposal
ate
Defense Form and send back to office
Further Guidance
% Parking Permit SOP
Before |Share thesis research in the seminar

5. Resarch Sharing

thesis oral

defense

coursell(print out the research sharing form

before attending the class)

*Resarch Sharing Form
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https://www.ihrd.ntnu.edu.tw/wp-content/uploads/2021/02/1_Preference-Survey-for-Thesis-Advisors.doc
https://www.ihrd.ntnu.edu.tw/wp-content/uploads/2021/02/1_Preference-Survey-for-Thesis-Advisors.doc
https://www.ihrd.ntnu.edu.tw/wp-content/uploads/2021/02/2_Attendance-Thesis-Meeting-Form.doc
https://www.ihrd.ntnu.edu.tw/wp-content/uploads/2021/02/2_Attendance-Thesis-Meeting-Form.doc
https://www.ihrd.ntnu.edu.tw/wp-content/uploads/2021/02/3b_Thesis-Track-Confirmation-Form.doc
https://www.ihrd.ntnu.edu.tw/wp-content/uploads/2021/02/3b_Thesis-Track-Confirmation-Form.doc
https://www.ihrd.ntnu.edu.tw/wp-content/uploads/2021/02/3a_Comparison-between-Academic-Track-and-Practical-Track.docx
https://www.ihrd.ntnu.edu.tw/wp-content/uploads/2021/02/3a_Comparison-between-Academic-Track-and-Practical-Track.docx
https://www.ihrd.ntnu.edu.tw/wp-content/uploads/2021/02/4a_Preparation-for-Thesis-Proposal-Defense-Form.doc
https://www.ihrd.ntnu.edu.tw/wp-content/uploads/2021/02/4a_Preparation-for-Thesis-Proposal-Defense-Form.doc
https://www.ihrd.ntnu.edu.tw/wp-content/uploads/2021/02/4b_SOP-for-Parking-Permit.docx
https://www.ihrd.ntnu.edu.tw/wp-content/uploads/2021/02/5_Resarch-Sharing-Form.doc
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1). Has published at least one academic
conference or HR/management related journal

article approved by your advisor

Stage Deadline Notes Download
. Follow the ) )
6. Graduation ,  |Make sure your qualification to apply
L office’s .
Application . . |graduation:
notification

% Graduation Application

2). Has passed the English proficiency test
(It must be submitted 2 weeks before the thesis

defense date to be eligible for the thesis defense)

Submit the graduation application form to office.

Form

4) Advisor: Send the thesis versions of peer
review and TA/RA review and APA approval
form to adivsor. The above each review may
take up to ONE week.

(5) Director: Submit the electronic thesis PDF,
word file and the signed thesis APA approval
form to ihrd@deps.ntnu.edu.tw

Result notification:

Every Tuesday 12:00 pm.

*One round is ONE week.

23

Two weeks
. before |Submit your thesis on Turnitin system and get
7. Master's Thesis ] ] ]
thesis  |advisor's signature on the first page of
Oral Defense
defense |percentage report
date *P ion for Thesi
t
(THREE months afier . . reparation for Thesis
o Contact committtee board for meeting schedule Defense Form

[proposal meeting is .

and book the meeting room
allowed)

Complete the Preparation for Thesis Defense

Form

Submit form and attachments to office

. After
8. Thesis APA Thesi The process takes FIVE steps as follows: (1)
esis
Checking Process self-review, (2) peer review, (3) TA/RA review
defense

*IHRD Thesis APA
Approval Form



https://www.ihrd.ntnu.edu.tw/wp-content/uploads/2021/02/6b_Preparation-for-Thesis-Defense-Form.doc
https://www.ihrd.ntnu.edu.tw/wp-content/uploads/2021/02/6b_Preparation-for-Thesis-Defense-Form.doc

Deadline

Notes

Download

After passing the APA process, pick up your
thesis approval page signed by the committees
and IHRD director and attach it into the final
thesis while uploading to the library

% Qualitative Thesis Sample (APA 7.0 version)

% Quantitative Thesis Sample (APA 7.0. Version)

% Thesis Manual

% Sample of NTNU thesis cover

9 Ready to

Graduation

Upload Thesis/Professional Practice Report to
Library database

Wait three working days for the library approval
Download the Copyright Permission Agreement
of NTNU Thesis by logging onto the NTNU
Electronic Theses & Dissertations System

Sign and print out the copyright form and add it
into the first page of thesis

* Advisor Confirmation

for Student Leaving
School Form with IHRD

Complete the Advisor Confirmation for Student

Leaving School Form

Email IHRD contact information

Further Guidance

*NTNU office of Academic Affairs website>

graduation and school leaving process

Leave School Process
Check List

% Online: log onto the
"Graduation student

information portal"

https://www.ihrd.ntnu.edu.tw/index.php/thesistimeline/
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https://www.ihrd.ntnu.edu.tw/wp-content/uploads/2021/02/7d_Sample-of-NTNU-thesis-cover.pdf
http://www.aa.ntnu.edu.tw/graduation/super_pages.php?ID=0graduation2
http://www.aa.ntnu.edu.tw/graduation/super_pages.php?ID=0graduation2
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THRD Internship for Credit Policy

Student Requirements and Obligations:

1. Minimum of 240 work hours during internship to register for the course

“Practicum in Human Resource Development”, for 3 credit hours.

2. Only full-time students* may register for the course.

3. Students shall complete and submit to the Office the IHRD “Student Internship for
Credit Application Form”. The Application Form includes job description, choice
of company, name of employer, and work period. Students shall independently
find an internship or the Office of IHRD may assist the process, however, IHRD
does not guarantee placement.

4. Students who find internships independently must notify IHRD by submitting the
Application Form.

5. Students must find a supervisor at the employer who will monitor the performance
of students during their internship. Students are advised to maintain weekly contact
with his/her supervisor during the course of the internship.

6. The supervisors shall assist students in their internship, review student’s reports,
and grade student’s performance.

7. Upon completion of the internship, the student shall submit a 10-page, double-
spaced final report to the supervisor within one month after completion of his/her
internship. The report must include the student’s working experience, suggestions
for future internships, and assessment of his/her performance. He/She must also
provide a copy of the final report to IHRD (after assessment by supervisor).

8. The employers shall rate student’s performance and complete a student assessment

form. Submit all documents to the IHRD office upon completion of the internship.

*For a student to be considered “full-time student” he / she must not have a full time job.
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IHRD Internship Forms and Guidelines

In order to properly assess your performance on your internship assignment, the Office
of IHRD has created this checklist and supplemental forms to be filled by both you and

your supervisor / manager.
Please read and follow the instructions carefully:

»  Have your internship for credit application form approved / confirmed by

Office of Graduate Institute of International Human Resource Development
(IHRD) promptly. Contact 866-2-77341621

»  Have your manager / supervisor completed and signed the student evaluation
form (form enclosed).

»  Submit your Internship Report to the IHRD for review and assessment

promptly. (Please have it signed by your manager / supervisor at your place of
internship).

Upon completion of the above, please submit all documents in a sealed envelop to the
IHRD office.

26



E7RVA

EERNFEAEL AR E T TRE

A % 3870 (FFC € ki B
114#7% 3p 114101806055 & % 37

A | Bxr|—|=|=[m|mZ|~| B 292 TAEEIH
1144F 29 30 31 1 2 3(7/29-8/1 H 22 28 AR 5 1 P EL 4 RR 15E R
8H 4 5 6 7 8 9 10[83 EEREESMTE LRE=02
11 12 13 14 15 16 17[8/5-11 ERGESE TR CERKME) Sz
18 19 20 21 22 23 24[8/11-13 1 22 g 2 4 75 2 i LS 4 P 258 3
25 26 27 28 29 30 31)8/15 WFZE AT AR G T e R B A\ B R S A
8/17 (O EHEREEE LS A IREGE
Q) Z R EREEE T RAIIRE R FEIL
8/18 113E2AF P SR 2 B2 HARA 90 AR i i 12 E RS B R IR s E b
8/22-25 1 R 2 i A 4 R
8/24 (1)8/24 4B EFE (T A HE L
Q) BRI A R EEFHE
8/25-9/5 [RGB
8/25-9/15  [()IZFEEEFR 55
()t & A\ -5 BB e
8/26-29 B EEE ChdE —RSEREE)
8/29 () Z R EREEE TR RSB
Q)ZHERECHE T RURUEHATE
8/30-31 KNEERERIE R Ealse 5 3
8/31 FREER
9H 1|1 23 4 5 6 7 (1) E3RBHEA
2 [8 9 1011 1213 14 Q) &R BER 4G
3 |15 16 17 18 19 20 21 ()R s MR
4 |22 23 24 25 26 27 28 (4)gﬂ:ﬁi¥ﬁ${$%’}\%& SRS R ER LR
5 (29 30 OB BT EE FE
9/8-9 (B4 2 ‘éH,
9/10-11 f& kS e AN
9/12 (B | FERBALE
9/14 Bl %'JzF‘:Lém
9/15 (1) H P22 se s b
QEBETENRERIE
9/15-10/3  [E2A-HEigpn R HE
9/17 HETE
9119 (D) 2RI S8 4R
O3B E B R E DRI R A R EREX BN B RS E R
9/24 BHETE
9/28 FLFRIE R4 & H AL TS
9/29 R (FLFE 4 & H /e e H s 2 D
100H | § 1 2 3 4 5]101 H389RFT S 5
6 |6 7 8 9 1011 12f1006 e GCIRG - I=D)
7 |13 14 15 16 17 18 19]10/8 (DETEREE e
8 [20 21 22 23 24 25 26 QBTG
9 (27 28 29 30 31 10/10 BEH (BUR1H)
10/12 9/2-10/12¥ B3 (RRE > BB R =4y > —
10/13-11721 [FRIZFEHEE (CESESRIRIHERRR 55— JGRRAS R 55—l L F H i 2 SRR &S o AT
Bt —{HTIEHIE)
10/15 A ETR




[ 17 AN E KSR 4R E TR

R H 387 75§ Rl i

114# 7% 3p 114101806055 % i 37
A | Bxr|—|=|=[m|mZ|~| B 292 TAEEIH
105 | 5 12 3 4 51102025 |HhEal (GEDUSEREERAET HEA B )
6 |6 7 8 9 10 11 12]10/22 (RHERERER B MRy £ (—) HihEpE
7 |13 14 15 16 17 18 19 QBB REE T
8 (20 21 22 23 24 25 26(10/24 R (ZEEEEPT S AEC S HBRAEERIH )
9 |27 28 29 30 31 10/25 EEUEERPTESEEARESH (RUERIH)
10/27-31 & E S EA 5
10729 (WEERIER B EH
QB ek
11 |1 9 1 2(11/3-28 B PUE RS EFIR P
103 4 5 6 7 8 9115 Besre
11 |10 11 12 13 14 15 16]11/7-8 SREEg (HREER)
12 |17 18 19 20 21 22 23|11/12 e s Er
13 |24 25 26 27 28 29 30|11/16 10/13-11/16¥3 8 (IR ER » ERAfER =7y 7 —
11/22 RO B S0 E H
11/26 F390RITE S %
11/30 WHFFCAE 2 5 A
RA |14 |1 2 3 4 5 6 7[1253 W e
1518 9 10 11 12 13 14[12/10 EijEESrsers
16 |15 16 17 18 19 20 21|12/14 eSS I
22 23 24 25 26 27 28]12/15-20 | HARFEHL (55 ARGREETFTET H B &8 )
29 30 31 12/17 (WRHEREERERLH M5y & (—) HIREPER
QR ZETE
12/22 (OESIEGEE
QA EEREEIE B TR 142 FE EE22 HHRE
12/22-26  |{&E 0BRSS
12/25 rE& &l
12/29 Ew CATE S B
1154 1 2 3 4|11 hEE R EIGA Bl A0 &
14 5 6 7 8 9 10 11[1/5 ESHARY 45 B S
12 13 14 15 16 17 18[1/6 AETREAETHRIE 7/ T A5 R
19 20 21 22 23 24 25|1/69 R ER Al 22 4 55 1S B 4 135 R
26 27 28 29 30 31 1/6-12 ERGESET RN CEREHE) S
1/9 (GE e AEISHE
1/16 B2 HARK R T L
1/31 (1) H B2 A8 | R ERE o
()5 AR B2 % 5ol 50 B
BisE s () ATEEAERSHRER  SRoseRra .

(2) EEREHE SR~ BEBLEEHEEEER K WA G R B ER AR E » R ST A -
(3) TEREEE TS ITE AR B3R PR RS A RUES - DURIKREEERIN A TEE -

(4) TEREERE LB PEERIE EER HHIAERT EPEH - R R BE BB AL R E - N 5 T -
(5) EREBHET SR AI TAFREHEIMER AR « @A BH LUREERT -

(6) KA /

(7) FRERBPEAN ~ SRS TS R Z RS &2 G B 3 i — B > AR AR R B G H R 2

m

https://www.cip.gov.tw/zh-tw/index.html °




E7RVA

EERNFEAEL AR E T TRE

R 5387 (7 e € kil B
114#7 3p 11410180605 % i3 27

A | Bxr|—|=|=[m|mZ|~| B 292 TAESIR
1154 1]2/3-5 H 222 AR SR 2 P P A 3R
2H 2 3 4 5 6 7 8|29 G4 S B BRI EE A R
9 10 11 12 13 14 15(2/9-3/2 i
16 17 18 19 20 21 22(2/9-3/9 (RSB R R
1 [23 24 25 26 27 28 Q)b A\ S5 e
2/15 !
2/16 ks
2/17-19 BEf
2/20 R (BroEi—HBFIRH I )
2/22 TGS R
2/23 (1) EERBALG
Q)RR FEFLE
)4 Gttt
(DO AN B R R
(5) 1 14E24F FE 55 1 BRHAR 9T A8 3 S 1% B MR B SH R 2 s B b
(6) B _Lifhita
2/27 R CRIPad & H g R 1 H )
2/28 fpacaH (BdR1H )
3H 1 1 (3/4 BT
2 (2 3 4 5 6 7 8[38 H M SR B
3 |9 10 11 12 13 14 15/3/9 (1) H R EFl s E e
4 |16 17 18 19 20 21 22 QEBBEIINEREEIL
5 |23 24 25 26 27 28 29]3/9-29 B PE R R
6 |30 31 3/18 EINWRITRCE
3/25 BHErE
4H 6 1 2 3 4 5|41 (HEEH
716 7 8 9 1011 12 QEER S o
8 |13 14 15 16 17 18 19]4/3 iR (AEEBEEHEIE)
9 |20 21 22 23 24 25 26|4/4 SREEET (R1H)
10 |27 28 29 30 4/5 (DR mEE
(2)2/24-4/5FRIRES. » BRRENR =4y > —
4/6 (Ol (RpEfRmEETAGIERHHERIE)
QVPUREH
4/6-5/15  |FRIR(FEHEF (BRI L A — G EE R — (T H R 2 a2 H AT
A ?ﬁ%lﬂ’ﬁ Hik)
4/13-17 f& 45 H =55
4/13-18 ,Hﬂtlﬂ%axt (aau?yza%%zﬁﬂiﬁﬁaﬂ,ﬁﬂ%ﬁ)
4/15 (DRFERERERI EfE S 2 (Z) M HEFER
Qa5
4/20 PRI EEE H
4/22 (WEERIEZR B EH
QB ek
427-5/11 BB LOr 4 - ETE RS (SFEE) - BoREdss
4/27-5/22 | A-PEIE RS EEIRE
4/29 WSS 2 Bk
4/30 I A B2 2 ek A S




[ 17 AN E KSR 4R E TR

AL F 387 (758 € R B
114#7% 3p 114101806055 % 2 37

A | Bxr|—|=|=[m|mZ|~| B 292 TAEEIH
5B |10 12 3|5 Srane (gl ED
114 5 6 7 8 9 10|56 ()4 ersh
12 |11 12 13 14 15 16 17 QI ERTH
13 |18 19 20 21 22 23 24[5/10 4/6-5/10¥FR(RIRER » ERArEiR =4y 2 —
14 |25 26 27 28 29 30 31513 B
5/20 FEINRITEEk
5/22 K EEEE
5/25-29 & AE S B TR R,
5/27 R
5/29 NESHERESE TR IIRE
5/30 HAEIG
6H 151 2 3 4 5 6 7|65 104BFR B R B A E
16 |8 9 10 11 12 13 14|67 RESHSEE L
15 16 17 18 19 20 21|6/8-10 fE 4 el ER st 4,
22 23 24 25 26 27 28|6/8-13 BIARE R (55 DUSERBEmFTE T H B B2 )
29 30 6/10 RIE2ERERLH iy 2 (Z) HiIREHEHR
6/12 (B s i ah S e
6/15 Z(EhitG
6/17 BHErE
6/19 TR
6/29 ELHARR RS L
6/29-7/1 | EBHIEBESE L2 A TIERR 95
6/29-7/13 | BB EEE L2 £ OB
7H 1 2 3 4 5|11 ()25 HFIEEHI I SERAEREERAE
6 7 8 9 10 11 12 QAETEREEE LB SREEEIRIRE
13 14 15 16 17 18 19(7/6 ) EHEREEE T2 FRE%R
20 21 22 23 24 25 26 Q)ZE W ERESE DR TR AT L
27 28 29 30 31 7/6-10 SHERECHEL AT IR EE
7/10 AR UL
711 TR & L B A P il (f88)
7/12 ARG ~ ETHEE - 2—& - 2N - T2 a B RERE (F8)
7/13 ANETREET R A/ E LB RS
7/18 AR = B g il (123
7/19 (OAROR & S B O i il (1288
Q)Z W ERESE LR ERRE= 2 —
7/31 (1) H 2 52 22 HAE o
(I FE AR B 5l 50
Q) EIHEREEIE LR A E R FH R
Wi () AFTEEBEREY SR ERFHE -

Q) EBRESERERD - BEEHCTE HEEBEER- 2 R R R B A R E o R S T AL

(3) ERME ISR ITE AR B3R PR RS A RUES - DURIKREEERIN A TEE -

(4) FERVE L E2APTEARYE EERH BA0ERTT EOEH > ESRIGRE R RGRIET ARG E - A S A -

(5) EREBE TSR TAFREHEIMER AR - @A BH LUREERT -
(6) RARKFEF L EIE EFMREILHBUT A S R REHRERGREEN B ITHRE -

T

(7) FRAERBHEAN ~ SR S R 2 R £ e B 4 — B i AR E RS AR RIEE

R

https://www.cip.gov.tw/zh-tw/index.html °




National Taiwan Normal University Academic Calendar

Approved by the University's 387th Administrative Meeting
The revised date: July 3, 2025

Month | Week|Mon| Tue [Wed| Thu| Fri | Sat | Sun Date Event
Aug. 29 30 31 1 2 3 (7/29-8/1 Stage 1 course selection for full-time students of all degree levels
2025 4 5 6 7 8 9 10(83 Two-thirds of the semester of summer session Master's Programs
11 12 13 14 15 16 17 |8/5-11 Stage 1 course selection for in-service Master's program students
18 19 20 21 22 23 24(8/11-13 Stage 2 course selection for full-time students of all degree levels
25 26 27 28 29 30 31|8/15 Deadline for new graduate students to register, pay tuition and submit enrollment deferral request
8/17 (1) Last day of cl for s ion Master's programs
(2) Deadline for summer session Master's students to apply for leave of absence
8/18 Deadline for Spring 2025 graduate students to submit final thesis and pick up diploma
8/22-25 Course selection period for new students
8/24 (1) Residence halls move-in day for new students
(2) Parents of freshmen convention
8/25-9/5 Application period for credit transfer
8/25-9/15  [(1) Application period for intercollegiate courses
(2) Application period for attending/auditing courses
8/26-29 Freshman orientation
8/29 (1) Faculty deadline for grade sub of s ion Master’s programs
(2) End of the degree exam for summer session Master's programs
8/30-31 Exam of undergraduate student exemption from foundational courses
8/31 Last day of summer break
Sep. 1 1 2 3 4 5 6 7|91 (1) First day of classes for Fall 2025
2 8§ 9 10 11 12 13 14 (2) First day of course add/drop period
3 |15 16 17 18 19 20 21 (3) Deadline for all undergraduate students and current graduate students to register and pay tuition
4 |22 23 24 25 26 27 28 (4) Deadline for new undergraduate students to apply for retaining admission qualifications
5 29 30 (5) Residence halls move-in day for students of APPOCS
9/8-9 Registration period for new students of APPOCS
9/10-11 Orientation for new students of APPOCS
9/12 First day of classes for students of APPOCS
9/14 Last day to drop courses for full-time students of all degree levels
9/15 (1) Last day to add courses for full-time students of all degree levels
(2) Last day to drop/add courses for in-service Master's program students
9/15-10/3  [Application period for early graduation of undergraduate students
9/17 Student Advisers' Meeting
9/19 (1) National Disaster Prevention and Response Drill
(2) Deadline for 2025 summer session Master's students to submit final thesis and pick up diploma
9/24 University Faculty Evaluation Committee
9/28 Memorial Day for Confucius' birthday/Teacher's Day
9/29 Holiday (Memorial Day for Confucius' birthday/Teacher's Day falls on Sunday)
Oct. 5 1 2 3 4 5 ]101 The 389th Administrative Meeting
6 6 7 8 9 10 11 12]10/6 Mid-Autumn Festival (No classes)
7 13 14 15 16 17 18 19]10/8 (1) School of Teacher Education Meeting
8 |20 21 22 23 24 25 26 (2) Student Affairs Meeting
9 (27 28 29 30 31 10/10 National Day (No classes)
10/12 Last day for the students who withdraw or take a leave to receive the refund of two-thirds of tuition fees

10/13-11/21

Application period for course withdrawal (for intense courses, the submission time is from the first

workday after the first class to the last workday before the last class)

10/15 General Affairs Meeting

10/20-25 Midterm examination week (Please follow the date arranged by the instructor.)

10/22 (1) Calculus B (I) joint midterm examination
(2) University Affairs Research and Development Committee Meeting

10/24 Holiday (Memorial Day for Taiwan Retrocession and the victory in the Battle of Kuningtou falls on
Saturday)

10/25 Memorial Day for Taiwan Retrocession and the victory in the Battle of Kuningtou (No Classes)

10/27-31 Midterm examination week for students of APPOCS

10/29 (1) Curriculum Committee Meeting

(2) Academic Affairs Meeting
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Month | Week|Mon| Tue [Wed| Thu| Fri | Sat | Sun Date Event
Nov. 9 1 2 [11/3-28 Application period for postponing graduation of undergraduate students
103 4 5 6 7 8 9 (1155 University Faculty Evaluation Committee
11 |10 11 12 13 14 15 16(11/7-8 Annual Sports Meet (No classes for full-time students of all degree levels)
12 |17 18 19 20 21 22 23(11/12 Research and Development Meeting
13 |24 25 26 27 28 29 30|[11/16 Last day for the students who withdraw or take a leave to receive the refund of one-third of tuition fees
11/22 International Cultural Festival in Linkou Campus
11/26 The 390th Administrative Meeting
11/30 Last day for graduate students to apply for the degree exam
Dec. |14 |1 2 3 4 5 6 7 |123 University Affairs Meeting
1518 9 10 11 12 13 14 [12/10 International Affairs Meeting
16 | 15 16 17 18 19 20 21 (12/14 Last day to apply for leave of absence
22 23 24 25 26 27 28(12/15-20 Final examination week (Please follow the date arranged by the instructor.)
29 30 31 12/17 (1) Calculus B (I) joint final examination

(2) University Faculty Evaluation Committee

12/22 (1) First day of winter break

(2) The list of Spring 2026 courses for in-service Master's programs released

12/22-26 Final examination week for students of APPOCS

12/25 Constitution Day
12/29 First day of winter break for students of APPOCS
Jan. 12 3 4|14 Founding Day of the Republic of China
2026 5.6 7 8 9 10 11|15 Faculty deadline for Fall 2025 grade submission
12 13 14 15 16 17 18|1/6 The result of the qualification for a minor or double major for those who have registered as
19 20 21 22 23 24 25 preparatory students released
26 27 28 29 30 31 1/6-9 Stage 1 course selection for full-time students of all degree levels
1/6-12 Stage 1 course selection for in-service Master's program students
1/9 Ancestor worship ceremony for Chinese new year in APPOCS
1/16 Faculty extension deadline for Fall 2025 grade submission
1/31 (1) End of the Fall term

(2) End of the degree exam for graduate students

Note:

(1) In case of special conditions, this calendar shall be adjusted to comply applicable laws.

(2) In instances where the university is closed due to national holidays or election days, date for class makeup will be determined by instructors and students. No further notice will be issued
from the university.

(3) The time for the weekend courses of in-service Master's programs is highlighted in light gray.

(4) For the weekend courses of in-service Master's programs, in instances where the regular class and the make-up day fall on the same date, the class date will be determined
by instructors and students. No further notice will be issued from the university.

(5) In-service Master's programs related events are highlighted in black bold letters, while those for the APPOCS (Academy of Preparatory Programs for Overseas Chinese Students)
are highlighted in light blue letters.

(6) Once natural disasters occur, the suspension of classes and work shall be announced in accordance with Taipei city government's announcement. The instructors will decide
whether the class should be made up or not.

(7) Those holding “indigenous peoples” status may apply for a day off to their employers or schools on the respective ritual or ceremony day with the household registration

transcript or household certificate that can prove their indigenous ethnicity. Please visit the Council of Indigenous Peoples website for further information:

https://www.cip.gov.tw/en/index.html.
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Month | Week|Mon| Tue [Wed| Thu| Fri | Sat | Sun Date Event
Feb. 1 ]2/3-5 Stage 2 course selection for full-time students of all degree levels
2026 2 3 4 5 6 7 8|29 Residence halls move-in day for students of APPOCS
9 10 11 12 13 14 15])2/9-3/2 Application period for credit transfer
16 17 18 19 20 21 22(2/9-3/9 (1) Application period for intercollegiate courses
1 |23 24 25 26 27 28 (2) Application period for attending/auditing courses
2/15 The day before Chinese New Year's Eve
2/16 Chinese New Year's Eve
2/17-19 Chinese New Year holidays
2/20 Holiday (The day before Chinese New Year's Eve falls on Sunday)
2/22 Last day of winter break
2/23 (1) First day of classes for Spring 2026
(2) First day of course add/drop period
(3) Deadline to register and pay tuition
(4) Deadline for new students to apply for retaining admission qualifications
(5) Deadline for Fall 2025 graduate students to submit final thesis and pick up diploma
(6) First day of classes for students of APPOCS
2/27 Holiday (Peace Memorial Day falls on Saturday)
2/28 Peace Memorial Day (No classes)
Mar. 1 1 (3/4 Student Advisers' Meeting
2 2 3 4 5 6 7 8|38 Last day to drop courses for full-time students of all degree levels
3 9 10 11 12 13 14 15]3/9 (1) Last day to add courses for full-time students of all degree levels
4 |16 17 18 19 20 21 22 (2) Last day to drop/add courses for in-service Master's program students
5 [23 24 25 26 27 28 293/9-29 Application period for early graduation of undergraduate students
6 |30 31 3/18 The 391st Administrative Meeting
3/25 University Faculty Evaluation Committee
Apr. 6 1 2 3 4 5|41 (1) Student Affairs Meeting
7 6 7 8 9 10 11 12 (2) School of Teacher Education Meeting
8 |13 14 15 16 17 18 19|43 Holiday (Children's Day falls on Saturday)
9 |20 21 22 23 24 25 26 |4/4 Children's Day (No classes)
10 |27 28 29 30 4/5 (1) Tomb Sweeping Day
(2) Last day for the students who withdraw or take a leave to receive the refund of two-thirds of tuition fees
4/6 (1) Holiday (Tomb Sweeping Day falls on Sunday)
(2) April 6 Incident Day
4/6-5/15 Application period for course withdrawal (for intense courses, the submission time is from the first
workday after the first class to the last workday before the last class)
4/13-17 Midterm examination week for students of APPOCS
4/13-18 Midterm examination week (Please follow the date arranged by the instructor.)
4/15 (1) Calculus B (II) joint midterm examination
(2) Research and Development Meeting
4/20 Gender Equity Education Day
4/22 (1) Curriculum Committee Meeting
(2) Academic Affairs Meeting
4/27-5/11 | Application period for undergraduate students to declare a minor, double major and
interdisciplinary program or change major
4/27-5/22 | Application period for postponing graduation of undergraduate students
4/29 University Affairs Research and Development Committee Meeting
4/30 Last day for graduate students to apply for the degree exam




National Taiwan Normal University Academic Calendar

Approved by the University's 387th Administrative Meeting
The revised date: July 3, 2025

Month | Week|Mon| Tue [Wed| Thu| Fri | Sat | Sun Date Event
May | 10 12 3151 Labor Day (No Classes)
1114 5 6 7 8 9 10|56 (1) General Affairs Meeting
12 (11 12 13 14 15 16 17 (2) International Affairs Meeting
13|18 19 20 21 22 23 24]5/10 Last day for the students who withdraw or take a leave to receive the refund of one-third of tuition fees
14 |25 26 27 28 29 30 311513 University Faculty Evaluation Committee
5/20 The 392nd Administrative Meeting
5122 Aquatic Meet
5/25-29 Final examination week for students of APPOCS
527 University Affairs Meeting
5/29 The list of courses for summer session Master's Programs released
5/30 Commencement
Jun. | 151 2 3 4 5 6 7|65 University's 104th Anniversary and the celebration
16 | 8 9 10 11 12 13 14|6/7 Last day to apply for leave of absence
15 16 17 18 19 20 21 [6/8-10 Completion examination week for the students of APPOCS
22 23 24 25 26 27 2816/8-13 Final examination week (Please follow the date arranged by the instructor.)
29 30 6/10 Calculus B (II) joint final examination
6/12 Commencement for students of APPOCS
6/15 First day of summer break
6/17 University Faculty Evaluation Committee
6/19 Dragon Boat Festival
6/29 Faculty deadline for Spring 2026 grade submission
6/29-7/1 Stage 1 course selection for summer session Master's Programs
6/29-7/13 | Application period for credit transfer for the new summer session Master's students
Jul. 1 2 3 4 5|11 (1) The list of academic year 2026 - 2027 courses for full-time students of all degree levels released
6 7 8 9 10 11 12 (2) The list of Fall 2026 courses for in-service Master's programs released
13 14 15 16 17 18 19|76 (1) First day of classes for summer session Master's Programs
20 21 22 23 24 25 26 (2) Deadline for summer session Master's students to register and pay tuition
27 28 29 30 31 7/6-10 Add/drop courses period for ion Master's student
7/10 Faculty extension deadline for Spring 2026 grade submission
7/11 Maintenance for High Voltage Equipment of Heping Campus 1
7/12 Maintenance for High Voltage Equipment of Heping Campus II
7/13 The result of the qualification for a minor or double major for those who have registered as
preparatory students released
7/18 Maintenance for High Voltage Equipment of Gongguan campus
7/19 (1) Maintenance for High Voltage Equipment of Linkou campus
(2) One-third of the ter of Master's Programs
7/31 (1) End of the Spring term
(2) End of the degree exam for graduate students
(3) Last day for summer session Master's students to apply for the degree exam
Note:

(1) In case of special conditions, this calendar shall be adjusted to comply applicable laws.
(2) In instances where the university is closed due to national holidays or election days, date for class makeup will be determined by instructors and students. No further notice will be issued

from the university.
(3) The time for the weekend courses of in-service Master's programs is highlighted in light gray.
(4) For the weekend courses of in-service Master's programs, in instances where the regular class and the make-up day fall on the same date, the class date will be determined

by instructors and students. No further notice will be issued from the university.

6

are highlighted in light blue letters.
(6) Once natural disasters occur, the suspension of classes and work shall be announced in accordance with Taipei city government's announcement. The instructors will decide

whether the class should be made up or not.
Those holding “indigenous peoples” status may apply for a day off to their employers or schools on the respective ritual or ceremony day with the household registration

7

In-service Master's programs related events are highlighted in black bold letters, while those for the APPOCS (Academy of Preparatory Programs for Overseas Chinese Students)

transcript or household certificate that can prove their indigenous ethnicity. Please visit the Council of Indigenous Peoples website for further information:

https://www.cip.gov.tw/en/index.html.




48 ERFT 4 5p



48 ERFT 4 5p



48 ERFT 4 5p



48 ERFT 4 5p



Graduate Institute of
International Human Resource Development

129 Heping East Road, Section 1,
Taipei 10601, Taiwan

SIEHAZBRAN T RE—RI1295t 5 X1E812

TEL: +886-2-7749-1621~3



	01_學生手冊封面
	02_114學年度學生手冊20250825
	本所簡介
	Introduction of IHRD
	師  資
	Faculty
	課程架構 Curriculum Structure
	國立臺灣師範大學國際人力資源發展研究所修業暨學位考試規定
	Graduate Institute of International Human Resource Development Rules for Graduate Studies and Graduate Degree Examinations
	IHRD Thesis Timeline
	IHRD Internship for Credit Policy

	03_114學年度行事曆_中文版
	04_114學年度行事曆_英文版
	05_114學年度學生手冊空白頁
	06_學生手冊封底



